
· Jan01 13 0950a 

Form NLRB . ~~ 1 r:Z ·Oe,l 

I NSTRUCTlO~S : 

(b) (6), (b) (7)(C) 

UN; TED STATES OF AMERIG.-' 
\JATIONAL LA30R RELP.TION$ BOA~O 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Sase Date Filed 

I 2 9-c A -0 9 58 9 7 l/7 /2013 

e wi:h NLR.B Re ronal Director •n .vh1ch th 9 all •3d unfair labor p~ctrce occurred or IS cccurfln~; 

---,~--:-=---,---------~E::.::M:.:.:.P....::L:.::O~Y=E.'-'R-'-A""G::...:..:AI!'lST WI-lOW. C,H..::.A.:.:.R.!.:G:::.::E::-:I::::cS..=B::.;R~O~U:.::;GrH:-:-T~:-"'77-----------~ 
Name of Emoloyer b Tel No 

BAKeWELl_ (917 217-5212 

l d ·~~~~~~~~~-------r~~~~~~~~~:~----------------·r7c~C~e~i i ~N~·o~--------------------- _ _ I 
Address (sii-eet, ~1ty. state Z IP coo' e) e E.11ployer Re~rescnta,•ve f F"'" No 

314:) FULTON STRE:=T I 

BROOKLYN, NY 11208 

1 Type of Establishme1l (taclory , n11 tng home. 
hotel) 

Bak~ry/Restau rant 

Chie f Zanc1er 

Pnno1:al P·od:-cl or Servrce 

Baker1 and F:::Jd P'nduclc; 

g e-Mal 

D•spulc Loca:1on (C ty ana S~ o:eJ 
Brock:yr. New York, 
N1,m t>er :·1 worke's at 01c,:::_ .,, l<:.c<!:ron 

20 

t The above.oarreo employe•· n 3s e~"9f''"f!C 1:- and s en gag1ng u nfaor labor p' acl•ces w&thon tnc meaning of sectcon 8ra). subsecl<Ons t1) o: the 
N:;;t1cra l Laber RelaiJons Ad. ar d :he:;e u•fatr labc·r practrccs are practoces <ffect.ng ~crr.merc.e Wllhf'1 ;he mean1n;~ of tne Ad , or tllese unfa .r Iaber 
pJactrrr.s are unla ;r practr:::es affecttng cor.1merce with in the me:~nmg o• thai cl and the Pesta : Reor a mzat1on Act 
2 Basos ::.f the C~ (set forth a clear and conctse slatemcn: of Ills fac ts ec>nslit;~tJ=;,ti=='ng.::=:;,lh;:.:e="a:.:!;;:lc':g~e::;d::.:v.il:n~fa::;ir~l;::a::_:b~or=:.:p.::'.~:::o-:-cl~ic:-:,e:-:s-:-) ---------------- -----.j 
On o~ about 2012, the above-named em;Jioyer d 1schargt:~d the Charg1ng Party tor engaging rn 

organ;zaloon. giVe fl.'!i name, •:'Jciuo•ng /ocar narn;;, and numt>et) 

Fu • name c.f nat renal or ·nterna:~ on ;J•I~bor organozatrcn of w n1tl'• 11 IS an atf lla!e or ~cr.~t rtue 1t Jn~ (!:> os fl:ied 1n d1en cnarge rs fited t>y a laoor 
I orr;;'!!n:!ai'On) 

! 
6 DECLARATION 

I read the 01 bove charge anel lhatlhe 3lotements ar ~ true lc the best of 

(b) (6), (b) (7)(C) 

Pnnt N3meat.:j T1t1e 

Dale 

1et N:> 

Otfice .• : any, Cel. No 
(b) (6), (b) (?)(C) 

I .... , 
c ·Maol 

\\ I[,UTLFALSI:. ST,\TE .... ltN1S ON THIS Cl-lt\RG~ c,., 'II Ut. l'lii'i l~ ll f.O 1:\ fCNt; t\ ~li 11\lP RiS01'11f•IE8! 1L'.S, Cl.iOE, 'i'ITL-E JS. SECTiO~~ lwlJ 
1'10\'ACY ACI ; r ,rrEME11<T 

SJIICHall:,~n of !he rn(C1 " T:811011 cr.L~:s fNm ts.au\hon zctl by the NniJC-nn! l abor ~td::m::m :\cl ("NLRA). ~9 I) S C ~ 151 ct seq Th: pnnc:p:tl use o: tk r ntC.rrn~tJOn 15 it' 
lSSt5 - IJJc 'la:1ollal Lat>or Rclattcns 13oa;d ()ILRB) "' p<occ.s~•n,;; unbr lal=·or prlctoc.~ a~.l rdnr~d ~rocccJ:ng; or htig:\1.!\'.1 The rr·uline u~c~ f~r tbe :ntO.m~tr(Jn arc fully 
$~.1 cwh 11 rh~ Fetlc :31 Rego~t<c , ':' \ Fe:l R<<! 7•19~Z-11 (l)ec 13 ~O!'!:ol 'll;c ="· ltB ·•1ll lurlh<r c'pla1n lhese u~e.; upon r<q JcSl Do$dosur< Q ( lhl~ 1r. 

.'J[ RH r; ,olunt:H', 1>0"'c._ c: tiodcre tc ~~~pplv rt:e mt0rmar:cn '" I ; ,1115e t ~c Nl RB D dcclrnc tJ 1nvok(. >I~ proccs ,cs 

j 



01 ( 091201~-1 FAX 2 12 62~ 8il1__ ---

!N"~'k~N£T 

='Of\M NL~ 5·~~': 
(2.06) 

LEVY RATNER PC @ OOJ 

I DO NOT W RITE IN THIS SPACE 

Dale F•led 

INSTRUCTIONS: 

UNITEO STATES OF AMERICA 
NATIONAL LABOR RELATIONS SOARD 

CHARGE AGAINST EMPLOVER rc;~e 
j 29-CA- 0 9 6094 1 1/ 9/ 20 1_3 _ _ ,-.1 

Fl\e an orig<,al w ltt"l NLR8 Rtoglon~l Director for thl! reg•on in wnlch the e~llegoCI unf&lr labor practlce occurrvd 0t le occurring. 

.. - 1 . . EMPLOYER A_GAINSTWHPM CHARGE IS BROUGH,_,_T _ _ -=- - - -- __ _ __ .J 

j b. Tel No. 718-302-2400 J a . Name of Employer 

Domino's PIZZa Inc. located at 163 Graham Avenue. Brooklyn. NY 11206 

d Address (Street. city, stete. anc! Z IP code) 

Oom1no's Pizza. Inc. 

I I' c••No -~ 

30 Frank Lloyd Wright Dnve 

Ann Arbor. M och.gan 48105 . . - --1 
NumbGr or worl\ers employed 

. ---------
; TypG or Estabhshment (fac/ory, mine. wholesaler, etc.) 
Restaurant I 

J ldentffy princlpal proouct or SE?:Vic& 

Food Service 
--- - -

20-25 

k. The above-named employer Ms engaged on and Is engaging io unfair labor pracl;ces wlthon the mean•ng of sechon 8( il) . sutosechons •.1 ~ <l~d fii~J 

~ubsections) (3) ___ _ _ _ of the Nat1ona1 Latoor Relat1on~ Ac1 and mese unraor labor 

prec\ices are practices effec\•1'19 commerce wilhinlhe meaning of \l'le Act. or these unrair labor practices are unf31r practoces arlee ling commert;e 
wrthon the meaning of the Act and the Post:al ReorganJZ.atlon Acl. 

------------------------2 Basos of the Charge (set fottl'l a CIIBr and conctse st3tement of the facts constitulmg the all9!]8d unfa~r labor prac~ces) 

See attachecl descnption. 

,, 
·' 

co ~-. ) 

::a '7 .. _ 
C> 
a --

' I --.t 
r-.: '-.:) 
~., 

~- ~ 
--... 

. 

~ 

- -
3 full name or party filing charge (If labororganozarton. gtve full name. including local name and number} · - / .. 

-< 
Fast Food W orkers Comm1ttee '), 

,_I 

<Ia Address (STreet end numoer. city. stete. and ZIP cede) 
4- b-l'-ei_ N_ :> _ _ _ CJ - - ---

702-235-6586 
2-4 Nev1ns Street 

Brooklyn, NY 112 17 
4C. Cell No 

40 Fax No 

4e. e-Mail 

5 . Full namG of na~onal or inlerroatoon<JI labor orgam~at1 on of wtticn lt l s an elfohate or constituent unit (to be h/lecJ in wl'!en cl'!srge is filed by a tabor 
org;,niz:arlon) 

6 D::ct.AAATION 
I oocJ&re \hat I m:ve read the above charge anti lnal lhe s\alemenls are true to the besi ci my knowleoge an:l belief. 

I T&l No 
j 212-627-8100 

I 
I 

··- 1 
I 

1 
I 

Micah Wissinger - Attorney 
(Pr!IICifYpe nsme anr1 ~tie or offiCe. ,, 8r.y)' -----

I Office, of any, c,;tiNo- - ----- -

Levy Ratner, PC. - 80 E oghth Ave. 8th Floor, NY. NY 10011 
Aodrc:;t> ·-· ....... 

I Fax No 212-627-8182 I 
li"Ma•' 

_o_, ,_o_9-:,,-:-3,..-,.-- -· __ I 
(d• loJ 

WILLF'IJL f:ALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE ANO IMPRISONMENT (U.S. CODE. nTLE 18, SECTION 1001) 

PRIVAC'I' ACT STATEMENT 

·--; 

S~ltCita~on of the •nformation on \his form is authorized by lhe National Labor Relatoons A::~ (NLF\A). 29 U.S. C. § 151 (.?t SC'q -:he pmapal use of the mlormatoon tS 10 ass lSI 
the Natoooal Labor RelatiOns Board (NLRB) In process1ng unf;ur labor practice and related proceedrngs or liligation The rout1ne uses for the iniorma11on are tLII) sel forth on 
the Fe~ral Reg1ster, 71 Fea. Reg. 74942·4J (Dec n. 2006). The NLR8 woll iurther e~plain these uses upon re~uest Disclosure or this in1orn-.atron 10 tne NLRB 1s 
voluntary, hows~er. 1a11t:r~ to supply the mfor'flatoo~ will cause the NLRS 10 decline to onvoke :ts processes. 



LEI"Y RAT\fER PC ~004 

Domino's Pizw Inc. 
Filed 1/9113 

2. Basis ofthe Charge: 

On a date within the last six months the above-named employer has tmlawfully interfered with. 
restrained and coerced employees in the exercise of their rights under the Act, by engaging m the 
following conduct in response to employee protected ctctivity: 

• 

• 

• 

• 

.. 

• 

• 

• 

On or about November 27, 2012, engaging in unlav.ful interrogation and tmlaw!'ully 
creating the impression of surveillance; 

On or about November 28, 2012, engaging in un.lawful interrogat1on, solicitation of 
employee grievances and threatening reprisals; 

On or about November 28, 2012, unlav.fully threating changes in assignment of delivery 
zones resulting in decreased wages and making unlawful unspc:cified threats of reprisal; 

On or about November 29. 2012, engaging in tmlawful interrogation and threatening 
reprisal: 

On or about November 30, 2012, unlawfully threatening to close the store in response to 
Union activit); 

On or about December 1, 2012, unlawfully threatening to more closely adhere to 
employer policies/rules and threatening reprisal; 

On or about December 4. 2012, unlawfully threatening reprisal; and 

On or about December 4, 2012 unlawfully changing the cmployer's~ime,.~ock 
policy!rules, and/or changing the application of such policy/rules, resultin~ de@ased ::-
work hours for union supporters. ;::~ ! 

._./ 1.._~ 

;::: ::-. 
==: 

·~·-­
--~,_-:::.. 

52 J-003-00001: 10181352 



INTF.RNET 
FO!It.o tllRII•50\ 

(2.Q61 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
' 

00 NOT WRITE IN THIS SPACE 

1 Oflte Flied 

INSTRUCTIONS; 
)29-CA-096099 1 .-Ul 0/20 13 __ 

~ Of'19ln.al_wlilt NLRB ReglOnll Pit ector lor ~he ntglon In wfll(lltn.~ alleged unfair lo~r p,.cUc.• o~l..~~rla oceun1~g. __ _ 
1. EMP(QYE8_~GAINST WHOM CHAfill!=.LS, BROUGHT 

- f ·t,.-re~ No. ?1-a~222-4549 a Nam11 of Em.Oioyer 

ATLANTIC MAINTENACE GORP. 

a Addre~~ (Srteer, oty. state. snal/P code} 

154 CONOVER STREET 

8ROOKL YN, NY 11231 

I. Ty~ of Estebl1shm$0t (factory, mne, w!lolesBJer, -ere.) 
STREET MAINTENANCE COMPAN Y 

- -- -I e Employer Represeotallve 
I 

j DAVID AND PATRICK 

l 
STREET CLEANING 

I c:. Cell No. 

; f Fax No. 
' ' 
I g. e-Mail 

; li. Numoir~ers emptoyeo 
_ _;___ 100+ 

- ~~ J. lcent•fy principal )l(oOII~ ~r ~·v•ce 

·- --- - .. -- - - -
k. Tile Bbove-namoo employer has engaged In and •s eng119lng 1n unia11 hwor practices wltllm the meaning of sedlon 8(;~), t!Oilsedlollll (1) and (Jrsr 

subsections) (3) of the National Labor RelaUonr; Act, and rnese untalr tabor 

practiCes ere practJres affecting commerce Wlthrn the meenlng of the Act, or these unlim labor pract•Ctls 9'6 unfair prqctlces affecting c.ommeroe 
Witl't•iJ the meanmg of the Act and the Polltal Reotganizat1on Act. 

2 BolO~ of the Charge (!BI forth a clear gnd conc/1!6 slei$1Mnt of t.he facts constituting 11'16 oll&ged unfair lebor praaic8s) 

SINCE ON OR ABOUTIWMIFII 2012 THE ABOVE NAMED EMPLOYER BY ITS OFFICE~ !liJIMWWJ 
COERCED. HARASSED AND TERMINATED THE EMPLOYMENT OF AN EMPLOYEE, BECAUSE 
OF. SYMPATHY, SUPPORT AND ACTIVITIES ON BEHALF OF LOCAL 223 AMALGAMATED INDUSTRIAL. TOYS 
AND NOVELTY WORKERS UNION, 

(b) (6), (b) (7)(C) 
4&~. Addrt!ss (Street and number, c.ty, ste~~t. and lJP code) 4b Tel. No. 

(b) (6), (b) (?)(C) 4c.. Cell No 

~d. FaiCNo. 

~fil - ~81 1 

' -~ - -·- . - - --- .. ·- ---s. Full name of nadonal ()r lntemr.~onal labor ofgantzation olwhlcl111ts liln arflllate or constitvont unit (lobe filled in when chBrgt; t!l filod by &lttbor 
orgenizatton) 

(b) (6), (b) (?)(C} 
6, DECLARATION --~· Tel No. 

atemetJIS are 1rue 10 lhe beSt of mt knowledge and be~er 
(b ) (6) (b ) (7)(C) 

(b) (6), (b) (7)(C) 
Add,.,. ·--· 

(b) (6). (b) (?)(C)· N INDIVIDUAL 
iPrilltAype·Mme sn(J tlf!e or offlce. tr anyJ 

1/612013 

I Offiot. 1f any. Cell No 

I ---I Fax No. 

·----
1 e-Mad 

. ( 
- ---· (dale) 

- -.- - ·" · · --·-·· . I ~---
WILLFUl FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED 9'1' ANEANO IMPRISONMENT (U.S. CODE, TOLE , a, SECTION 1001 ) 

PRIV,QCY ACT STATEMENT 

' --· 

-I 

_) 

I 
-. I 

I 

SOlicitation ollhe inlormatlon on !his form Is authorized by the Natiooal Labor Relations Ad (NLRA), 29 US C. § 151 el seq, The principal use of the tnlorrna_tKm is to assist 
tne National Labo1 Relations Boafd (NU~S) 1n processing unfair laboc practice and related proceedings or lihgahon. f ne rou~ne uses fOf tha lnfofmatioo are tully set tortl\ '" 
ma Fe1aral Register, 71 l'ed Reg. 74942-43 (Dec. 13, 2.006). The NLRB Will further explain these usas upon request. DIS<:Iosure of this informaiJon to lhe NLRB is 
vokJntary. howevtlC . r.:.•lvre 10 Sijpply the. Information will cause the NLRB to dochne to lnvokg its processes 

TOO~ 



rDRM EXEMPT UNDER 44 V S C 3512 

INTERNET 
FORM NLRB-501 

(2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER r---__ DO ~OT WRITE IN THIS SPACE 
ase Date Filed 

, 29-CA-096493 1 /15/2013 
Fjle an ~!iginal wfth NLRB ReQ~~n~l -~!re<:tor for the region in wh~c~ the..!!_leged unfair Jabo!.practice_ occ~rred or is occurring. 

_________ _ __ 1. EMPLOYER AGAINST WHOM.JLHA8_GE1$ BROUGHT 
a Name of Employer l b Tel No 718-538-9600.-

Paper Industrial Cleanrng Corp. 

d Address (Street, ctty, stale .. and ZIP code) 

318 E 170 Street 
Bronx. NY 10456 

1 Type of Estabhshment(faclory, mme, wholesaler, etc.) 

Cleaning Service 
------ -· --------

c Cell No. 

--:::--.,-----,::-· - - -
e Employer Representahve 

_ ___ __,i f Fax No 

Jose Pad1lla g e-Mail 

----

I ____ j __ ~ Number of workers employed 

1 J. ldent1fy principal product ~r serv1ce 
: maintenance 

-- - -- -- ----
k Tne above-named employer has engaged 1n and ts engaging 1n unfa•r labor pract1ces Within the rpean1ng of sect1on B(a). subsect1ons (1) and (list 

subsecttons) 8(a)(3) of the National Labor Relattons Act, and these unfair labor 

I 

pract1ces are practices affedmg commerce w1lh1n the meamng of the Act, or these unfatr labor practices are unfair practices affecting commerce 
w1thin the meamng of the A<:t and the Postal Reorgan1zallon Act 

2 Bas1s of the Charge (set fort/1 a clear and concise statement of the facts constitutmg the alleged unfair labor practices) 

Since on or about 2012 the above named Employer discnminated against its employee (b) (6). (b) (7)(C) 
dischargmg . because of . protected concerted activtty regarding safety conditions at work. 

-_, .. 

- ·- - -·-· - -----
~::j))JI~ ~ filing charge (Jf labor organiza/lon. g1ve full name, Including local name and number) 
[lill~_w,~e 

4a Address (Street and number. city. state, and ZIP code) 4b. Tel No 

(b) (6), (b) (?)(C) 4c Cell No. (b) (6) ib ) (7)(C) 

4d Fax No 

4e e-Ma•l 

(b) (6). (b) (7)(C) 
·- - -----1---

5 Full name of national or International labor organization of WhiCh 1t IS an affiliate or consl•tuent un1t (to be filled m when charge IS filed by a labor 
orgamzatJon) 

-
6. DECLARATION Tel. No 

I declare that I have read the above charge and thallhe statements are true to the best of my knowledge and belief. 

By 
(sg 

(b) (6), (b) (?)(C) 
I (b) (6), (b) (7)(C) 

Office, 1fany. Cell No 

p $ p rtg charge) 
--·---

... (Prmllrype flame and ltt/e or office. 1f any) 

See Above -- -- ·-----
Address - _--_-__ -_---· - ·-- - --=-=------ (dale) 

by 

W ILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Sohc11at1on of the informal ion on th1s form is authonzed by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the iliforrnation is to assist 
the National labor Relations Board (NLRB) in processing unfair labor prac11ce and related proceedings or hligation The routine uses for the informatioo are fully set forth in 
the Federal Reg1s1er. 71 Fed. Reg. 74942-43 (Dec. 13, 2006) The NLRB will further explain these uses upon request Disclosure of this information to the NLRB is 
voluntary; however. failure to supply the information will cause. lhe NLRB1o decline lo Invoke its processes 



Form NLRB • 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

d Address (Sireet. ctty, state ZIP code) 

18614 JAMAICA AVE. JAMAICA, 
NY 11423-2414 

e. Employer. Representattve 
Steve Kupfr, 
Manager 

, nursing home, 

February 4, 2013 

at dtspute location 

or mternatronat organ1z:at1on of wnlch rt IS an affiliate or constituent unft (to be filled m when charge 1S flied by a 

(b) (6), (b) (7)(C) 

Date 

WILLFUL FALSE ST.-\TEMENTS ON THIS OIARGE CA~ BE Pl'NISUED B\ FINEi\f\'0 IMPRI~lONI\IENT (U.S. CODE. TITLE 18. SECrJON 1001 ) 
PRIVACY ACr ST.\TEI\IF:NT 

Sohco tallon of the mformauon onthts form ts author~zed by the National Labor ReJ~uons Act (NLRA). 29 IJ S C * 151 e1 seq The ptmctpal usc ofrhe mformauon IS ro 
asststthe Nattonal Labor Relatmns Board (NLRB) on process111g untim labor pra~tJc~ and related proceedlligs or lrttgauon The rourme u~cs for the onlormatton are fuJI~ 
~et forih 10 the Federal RegiSter. 71 f.ed Reg 7494243 (Dec 13. 2006) nle NLRB Wtll further explamthese \ISCS upon request Disclosure of thiS mtonrtatJon t() the 
NLI~B 1S \' olumal) . however. tiulurc to supply th~ mlortn::\lion w 11i caltse. the NLRB lo decline to 11\voke its processes ljf@l!lijl@ 

8 i :Qil l :f 

: / · .. :. :- - .· 
•_:: : i • : ..- ~ , : I l _ l ..... , ' .... ' ' 



Porm NLRS • 501 (2-08) 

INSTRUCTIONS: 

Fole an 

a Name of 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

29-CA-097673 

MADISON SECURITY GROUP, INC. 

e Employer 

Robert Baxter. H.R. RepresentativH 

hotel) 10 
Secunty Firm Security Services 

February 4, 2013 

1. The above-named employer has engaged ln and is engaging unfair labor practices With the meaning of section 8(a), 
subsections (1) and (3) of the National Labor Relations Act, and these unfair labor practices are practices affecting 
commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within 
the meaning .of the Act and the Postal Reorganization Act. 

of /tie facts constituting the 

labor organozahon a labor 

read the above charge and that the statements are t rue to the best of 

(b) (6). (b) (7)(C) 

WilLFUL FALSE STt\TE:\IENTS ON T HIS CHARGE CAN BE PlJNISBED BY f iN£ MW 1!\IPRISONME"\T (l1.S. CODE. T ITLE 18, SECTIO!\' 1'001) 
PRIVACY ACT STATEMENT 

Soli,o1a11on of the 1111'ormatton on thos fi)rm IS au1horo~~(llt.~ the Nauonal Labor Relauons Act (NLRA), 29 USC § 151 e1 seq The prlllCipal use of lhe mlormatoon os to 
a>SoSI Ihe Nauonal Labor Rela110ns Board ( NLRB) on proc~ssmg unfatr labor pracuce and related prnceedmgs or l1hga1oon The rouune uses for the mformauon are fi1)1y 
set lbrth on the F~li~ral Regrster. 71 Fed Reg 74942-43 (Dec I J. 2006) The NLRB Will fu rther aplam rhesc. uses upon request 01sclosure of tho s mfarmaloon 1tl the 
NLRB os voluntary. however. fa1lurc to snppl; the mfornm11an w1l1 cause lh~ NLRB to d~chne 10 1 nvo~c tis processes ''P"D'Pid!l$ 

'r::: :'•t ·.'.1d t , , .• , J ,., .-: ~ I j - (j j,.~ t.I ~ J 

_J ~ · j ' ~ ;. .. ·' ... -/ ~ :r· · ~~ ;; ' ~ - --: · :-· .. 



1 8GO 2lll 1880 o· ~6 ss o m D2 - 0S- 2C13 3 /3 

F..)RJ.i r.ll (')~-SQ, .. , ,, ... 

INSTRU8TIC NS 

UNITED STATES CF AMSRICA 
NAiiONAL LABOR RELA'TIONS 30Af'D 

CHARGE AGAINST EMPLOYER 

tQRfA EAl':M ::~ r VNO~~ 4<. USC ).:;,'fl 

~ ·- - :;-0-N_O_T -W-R-11-.E-I_N_T_H_tS_S_P_A_G_E ---- ~ 

CA- 097707 
101'75''.fzol3 _I 

File an orig inal and 4 cop1es oi t"lis charge with NLRB Regicnal Director for the reg10n 1n wh1ch l.'le cllege<J unf31r labor oractlce 
occurred or is occurnng 

a. Nameot Employer 
Cor ner Hardware & Pa1n: Center, Inc. 

c Address- ,'S!re~;t City. State ZIP Cocte) 
2266 1\Jost rand Aven!.le 
erool<l '{n, NY 11210 

1 E,WPLOYER .\GA NST WHOW CHI\ ROE IS BROUGH r 

. :1 Ntll fiLt:f of Worker'$ Emolv.t:n 
I .l.rprow'lJrP;v 3 

I d Employer Represe:1ta11Ve / e Te.e~honc No. .l 
Abrah:~m Werzoerger l 718·927 ·4345 

1 _l 646·216·35so j' 

---r!__________________________ F_a_)_~_o _______________ __ 

I 
f T)pe :::1 Establishfl1P.l: (1;;1-fory, mmP. w..,~fe$0/e[, e tc) REI311 1 s ljentlfy Pnnctoal Product o· Service Hardware 

h The abcve-named El"\: oyH has ens;;ged 1n 3'1d IS eng3g·ng n unta1rlabor Jractlces w1th1 ~ the mear>ng of Secl,on e(a) . subsections ( 1\ ard (/lsi 

subsections)iJ) olthe Natocn;;l LabOr Relahcns Act. a"r d trese :;nlalf labor practtces are pracUces alfecthg commtrce Wlttlln the meanng of l!le Acl 

and th~ Post~' "'eocganizal on Act 

2 Ba s1s ol tr. e Croarf~ 'set /ortn a clear a rod conctse sta•erner.t afi'Je lacJs ccr.sltlutmg tfJe alleged unfatr labor pncltces.) 

0 , or abouuam1~20 13, the above named Employer by its officers, agents and representativ19_s, terminated 
MIMI Tecaus: < engaged In conceried acltvtttes Wtlr other employees of Said em:J I~yer fc(ibe purpose of 
collect1ve barga1n1ng and other mutual aid and protection, anc in order to d iscourage satd con~ed ~tvittes in I 
'Jtolatton of the Act. o ·.;.'~ .. · ... 

c~ . . 
l 

On or aboutMMf@ 2013, the above named Employer. by tts officers. agents. anlj represeT}tat1vei' termw~ted . 
the employment of Unton MemberMMUfljl because of membersni;:: in and activliles on ~alf ~rtt~d~Food 
and Commercial Workers, Local 342. a labor organizat,on, and because . engaged in concerled aciDZJt1es Wlttf. 
other employees of satd Employer for the purpose of collect1ve bargaintng and other mutual at~and Pf6tection. -and 
in order to dtscourage membershtp ,n said organization, ~I I in violatton of the Act. :~ · 

1 Withtn a stx (6) month period pnor to the ftllng of the wtthin Charge, the Employer, by its agents, represen:atives an 
superv1sors has 'nterfered w1th . restrained and coerced 1ts employees in the exerc1se of the1r rights guaranteed in 
Seclton 7 of the Act . 

I 
i 

I 

I : Full name 'JI party 'l•nq cttar'"e 

~-.--- ·-"-' 
Jnited Food and Commercial Worke·s Un10f'l. Local 342 

-·· -·--·-------- -.- ----------·----
; Ja Address {sl!ea( ana nJrnber. cdy. Slate. :Jna Z1P Code) 

1 16& East Jencho Turn plk{', M1neotco., N'l' 1150~ 

4t: Teepnone No 5 16·747-S98C 

TS:7lf7:79ET - ---

s Full >arne oi nr.t anal or 1n'ernalional abor or~;ar. 1 za:1on ol w~1d1 t IS an 3~1o;;t.; or constituent un1t (IO oe f•freC m wt:en :!Jatge IS f,feo tv a 1abor organtzatJon} 
Un1ted Food and C:Jmmerml Workers lnterr·at;oni!IVfl on 

r-·- - h ·J ECLAR/\TION 
lce~la~\ I havr"1d the 3~vc= cr-.arge ar·,<J thai lhP. statmnents ar ~ true •o the. t>e;• cf my ~n0wledge a110 be oat 

///1 c..l>i , / ( . "---:-·----· Ira D. Wincott, Esq. · General Covn.sel 
5Y - - -- - - - - - - -tLf- - - -- - -- ----~-- -- ------- ----

($:gnalule of repriSI'Infaltve or person ma~<~ng r;h<.llgej l r.:.s. ;I <my I 

166 Ezst Jerrcno Tu-np,ke 'vline::lla. NY 11501 rax No S'G-'47·7961 
516· 747 ·':9Ri) i /51 J 3· Te,~;:•t •one Nr, J 

Oate 
WILLFUL FAlSE STATEMENTS ON THIS CH,\FGE Ct,N BE r L NISHED BY FI '\.E llJtD IMPF!I~Or-.MENT /L' 3 COOL TITLI' \0 SL::: f ' ':: ll 1:)G' · 
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UNITED STATES 0~ AMERICA 
NATIONAL LABOR RELATIONS 80A~D 

CHARGE AGAINST EMPLOYER C<~se 

DO NOT WRITE IN TH IS SPACE 

1 Date Fried 

INSTRUCTIONS. 29-CA-098032 I 2 /7/ 20 13 
I 

Fll~ ~,., e•·lgi.,31w;th NLRe Rog•O""' 0••9~tor for tt-l'? reg ion In which lhl' ellegeo unralr labor pracllce oecurl"('d or 19 occurring . 

1. EMPLOYER A GAINST WHOM CHARGE IS BROUGH T 
<J . Name of Employer 
La Fogara Restaurant & Cafe Corporatio n 

d. Ad:lress (Street, c•f)' , ;;;tetP., end ZIP code) 

1549 Gates Avenue 
Broo klyn. NY 11237 

1. Typ1, of Establlshmfln\(factory, mine. wi'tolessler, l!!fc.) 
Restaurant/Bar/Niahtclub 

I e Employer Ropresenlatlve 

· Owners/Mant~gers: 

Pablo Vargas. Catal in o Varg<Js, 
Anastac lo Gusman. and Jesus Vargas 

j. Identify prin!;ip(ll product or seMce 
Food and drink. 

I b Tel No 
I (71 8 j 41 7-6 i70 

I c Co:IINo 

! r. Fa• Nc. 

g e-M;Jd 

h NumbQr cf workgrs .:mptoyGld 
Approx. 20 

k Th~; ~;~bove-ne~med employer h;~s en9aged In and Is engaging"' unf<~lr l<~bor practices within the me;~nlng o f seclion B(a). subst?ctlons (1) and (list 

sub::ec(IOns,l S(all3) c;ri thP. Nfltionel Ll'lb(Jr RP.Iat 1on~ Act . and these unf>.rr I;J!Jor 

pr:;~c!lces >:~re pr;:oct1ces afl~;~ctlng commerc{l wllhln the meaning or the Act or tt1ese ur.fair l~bor praetie~s are unfair practice:; elieering commerce 

wrt11in th& mt?aning of the Act and the Po!<tal Reorgen1za11on Act 

2 . El3~ Is of th~ Charge (set forf/1 a cigar a nd concise statement of the facts consttrut!ng !/'It;> aiiJJg~d unfair labor pr.:~er;ces) 

Se.>e the attached rider. 

3. Full name of party filing charge (If labor organizalion. glv~ full name. including local name al'ld mJtnbtr} 

Marn 3treet Legal Services, Inc. 

43. Ac'·1reH (Street ;:nd numbt>r. r;lly. slatP. and ZIP cod9) 

City Universi ty o f New York School of Law 
2 Colrrt Square 
Long 5I and City. NY 11101 

·4c. Cell IIJO·.-
·--.... ·· .· 

4ct . Fax No (71:$) 340-41?:8 
.. 

5 Fu'i n~;~me of n9t1onal or 1n!em at1onal labor orparo lz<>!lon or w t>ot:h It Is .;10 affiii<J lll or constltu-.nt unl! (to be filled , , wnen ch::JtgP •S l tlgc oy ;~ I~ '>?' 

or~al'l:. ;atior:) 

6. DECLARATION 
r decl;r re that 1 have re~d the above charge and :hat ~~~ ~tatcments are !rue lo the best of my <nowledge and be'ref. 

Bv 
Sonya Z. Mehta. Legal Intern 

Feb 2. 2013 
CUNY School of Law. 2 Court Square, Long Island City, NY 11 101 

Addrl"'!".: (d MO,I 

T~l. No. 
(718} 340--4 300 

omce. If any Cl}ll No 

(510) 754-3021 

Fa.( No (718) 340-4478 

sonya.mehta@live. law.cuny.edu 

WILL'=UL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18. SECTION 1001) 

P~IVACY ACT STA TE MENT 

Sollcrta tiol'l of the inforrTIStiOrt on lh1s form IS au1hon~Ed by the N<Jhon<~ll.abor Rei:Jtioi'IS Acr (NI.RA). 29 U.S.C. § 151 el seq. rhe prrncioal use of lh~ rnformallo'1 is to assist 
t:"!e N~tlcr•al Labor Relations Boan:J {NLRB) in processing unla1r labor pr;~c!lce artd related ;:roceedings or litigation. The ro:Jtine uses for tM 1rtformat1on arg ru:·v sel f:lrlh 1:1 
t~e Fed~·ra l Register. i 1 Fed. t:(eg 74942-43 !Dec. 13, 2006). The NLRB will further explain these uses upon reQu~st D•sclosur12 of ~h~~ ·nbrmat1on lo the NL~B 1; 
voluntary however. failure to suoply tNe lnformaucn Will cau~e the NL'~B lo oecli-~ ICI invc~e its proce!'5e~ . 
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RIDER 

On (b) (6). (b)(7 )(C )~ 012. the above-Mmed Employer, throu its officers, agents, and 
repreS'ent<Jttvcs. unlawfu ll y termin<Jted the employment o 

protccced concerted activity, including parlicipa!ing in a wage-an 

n retaliation for engaging 
r l aw~uit with fellow 

empl{)yees againl't the Employer. 

On (b) (6). (b) (7)(C) 

represent<.Jtives, unl awfu II y i oterro gated 

r. through its officers, ;)gents. nnd 

about. protected concerted <Jctivity. 

(b) (6). (b) (7)(C) On 2012, the above-named Employer, through its officers. a 
Jeprcscntatives, unlawfully promised <I l:lenefit of continued employmenT to 

exchange fo1· · withdrawal from the (lforcrnentioncd wage-nr.d-hour In · 

2012, the <Jbove-namcd Employer also threatened to unlawfully ciisc:hflrge 

t0 immediately withdraw from the aforementioned wage-and -hou r lawswn. 

(b) (6). (b) (7)(C) On 2012. the above-named Employer, through .its officers. agents. and 
representatives. told bat engaging protected concerted activity was tantamount to an 
act of disloya lty to I he Employer. 

On (b) (6). (b) (7 )(C) 2012. the above-named Employer. through its orficers, agents, and 

repre:;entatives, told at engaging in protected concerted activity was fu tile. 

(b) (6). (b) (7)(C) Since on or about 2012. the above-named Employer, !hrougll it-. officers. agenh. 
and repre~entatives. unlawfulJy altempted to blackl)all and blacklist its former employees from 
finding and maintaiomg other employmeot to p\mls[l them rot engaging in ;protected ct;ncerted 
activity. 

.-

. . 

$ " 
..... , ... _~ 
I 

"'-.! 

.. . . , 
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INTEI;~"T 
FORM NLR&-!101 
(~ 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS SOARD 

CH-'RGE AGAINSl EMPLOYER 

00 NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

{Case J Dale F 11e<l 

129-CA-098963 2/22/2013 

a. Name of Employer b. Tel. No 

242 Bay Ridge Meat Corp. d/b/a Key Food 718-836-5545 
e ~UNo. 

~~~--~~~--~--~~~~------------~~--~----~~----------~1 1 F~Nc 
d. Address (stre-et, ci(y, s1af!!, and ZIP code) ' e. Employer Repre.sentatlve 

242 Bay Ridge Avenue I Sam Abed. Chief E:x:ecutive 
Brooklyn, New York 11209 1 Officer/Owner 

1 lype of Establishment (fac:Jo.-y, min&. whoJ&saler, stc.) 

Groce store 
I J. lderl1ify principal procjuct or ~;rvoc:e 

Food retail 

I g. e-Mail 

I 
• h . Number of woric:e~ employed 
I -30 

k. The aoove-na!Tie{j employer has ef\gaQed in and Is engaging in unfairlal:ior practices 'Mthin the meaning o1 sec:Jon 8(a), oubsections (1) and (lis:! 

subsections) 3 of the Nat:onal Labor Relations Act, llnd the:~e: unfair labor 

practlc&S are practiees aftecting comrnei"CC;! >Mthln tile meanmg of tne Act, or thoce unfair labQr practices are unrrw praC1tce:s. ~foctll'lg wmmerce 

Within the meamng ofU1e Act and the Postal Reorgantz.ahon Act 

• 2. Bas.:; oftl•e Charg~(set f.Jrt/1 8 clear snd CCf'IC(u sf8tement of the facts consfitii'Jng the alleged unfa;r labor prectices) 

On or abouqgmpmtp!ltJI201 3, the Employer violated the Act when it terminated employee b~:;cause ofli 
involvement in the corcerted activity of initiating a lawsuit wtth other employees of Employer to recover unpaid wages 

On or about february 1, 20i 3, the Employer violated the Act When It threatened employee !Wf1EQW!I wlttl tem1ination if. were to 
become involv-ed 1n the concerted activity of initiating a lawsuit with other employees of Employer to recover unpaid wages. 

,..._, 
On or about february 1. 2013, the Employer v1o1a~ the Act when it threatened employee rti>DIIlDijU!Jl w1ttt tmmination:!fjl were tO 

become involved in tne concerted activity of ini~iating a lawsuit wrth other employees of Employer to recoUJ unp~ wages.r j 

(b) (6). (b) (7)(C) 

· 4a Adclress (Street and number. city. state. and ZIP code) 

(b) (6), (b) (?)(C) 

:::0 -,.-, :::0 0 .., ..;_ v::; 
0 w Z:l .~ 

:::::::;; N ':2A. 

4b Tel.~. 

4e. I~Mall 

i\) 
(!.J 

s. Full name of nationill or lntemationallellor organization of which it iS an affili3te or ct~nstltuenl un•t (to be filled in\Vhen c!l8rge 1s filed by I! labor 
Ofg1JIIization) 

G. DECLARATION lei No. 

the above cl1arge ~nd that lhe statements are uue to the be3t of my k.now1edge clnd beJiel. 212-354-4500 

Cristina Gallo. Esq., Friedman & Wolf 
Office. •I any. Cell No. 

(Prlnillype nom& ~nt:! 6119 or omco, If sny)• Fax No 
212-719-9072 

e-Mail 
212212013 

'-ddren 1500 Broadwav. Suite 2300. New York, New York 10036 (c111reJ cgallo@fr iedmanwolf.com 

WILLFUL FALSE STATENENTS ON THIS CHARGE CAN BE PUNISH.EO BY ftNEANO IMPRi~)ONMENT (U.S. COOE, nTLE 18, SECnON 1001) 

PRIVACY ACT STATEMENT 
Solic•taiJon of lhe inTormotior~ on 'this form •s atrtho!\Wd by the National U3bo( RelalJo"S Act (NlRA), 29 U.S C. § 151 e/ seq Tl\c onnCJpalllse of IM mfortnation i..; to a>sr..l 
the National Labor Relatoons Boaro (NlRil) in processmg unfa1r labor prae1ice and related proceedings or ldigation. The routme uses for t'1e-tn1¢rmabon are fully sei fonh m 
the Federal Register, 71 Fed. Reg. 7~942-43 epee. 13, 2006). The NLRS will further ~plam !J1ese uses upor\ request Disci<.JSure of !his iniorcnat1on t:t tha NLR8 '~ 
vduntary: toOII®Ier. faflura to supply the 1nformabon wiR cause the NLRB to Oecl1ne to invoKe its procasses. 



FORM EXEMPT UNDER 4 4 US C 3512 - - ·- . 
ai~TERNET 

I'ORM NLRB-501 
(2-06 ) 

UNITED STATES OF AMERICA 
NATIONAl lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE .. - -. 
Case 

29-CA - 099286 
Date F1led 

2/27/2013 
INSTRUCTIONS: - . 
File an orfglnal_ with NLRB Regional Director for the re"!~~n in_which tl1~ alleged unfair labor praclic!_~ccurmd or_ls oc«:urrlng. 

__ __ 1. EMJ?~OYER AGAJN~T WHOM CH..:,RGJ;_J.S !2.BOU_GHT 
a Name of Empl'oyer 

Urban American 

d. Address (Street, city. state. and ZIP code) 
552 Marn Street, New York, NY 

1 Type of Establrshment(fac/ory, mme, wholesaler. etc) 
residential apartments 

e Employer Representabve 
SYLVIA JONES 

, J ldenbfy pnnc1pal product or service 
maintenance , __ 

. . 

I b Tel No (212)330-5447 

, c Cell No. 

Fax No (212) 330-5470 
-

g e-Marl 

h Number of workers employed 
1000+ 

.. 
k The above-named employer has engaged rn and rs engaging In unfarr labor pract1ces w1thrn the rneanmg of sect1on B(a}. subsect1ons (1) and (/1st 

subsecttons) (3) of the· National Labor Relations Act. and these unfa~r labor 

practices are practrces affect1ng commerce withrn the mean1ng of the Act. or these unfair tabor p~actlces are unfair pract1ces affectmg commerce 
w1th1n the meanrng of ihe Act and the Postal Reorganization Act 

2. Bas1s of the Charge (set forth a clear and conctse statement of the facts constituting the alleged unfa~r labor practices) 

Over the last SIX months, the above-named employer (Employer), through its ofticers, agents and representatives, refused 

to permit me to join the Stationary Engineers Local670 and on or about@NP-2013, terminated me based on my 
requests to jotn the union and other protected concerted and Section 7 activities;. 

work location. 2425 Nostrand Avenue (between Avenues J and K). Brooklyn, NV 11210 

3 f'un name of partY fiilng charge (tf labor organtzatlon, gtVe full name, mcludmg local narne and number} 

4!1 Address (Street and number; city, state, and ZIP code) 4b Tel No 
(b) (6). (b) (7)(C) 

(b) (6), (b) (7)(C) 4c Cell No 
(b) (6 ). (b) (?)(C) 

4d Fax No 

4e e-Mail 

(b) (6), (b) (7)(C) 
-· ·- ---

5 Full name of nat1onat or 1nternatronallabor orgamzat1on of wh1ch 1t 1s an affli1ate or constituent un11t (to be filled tn when charge is filed by a labor 
orgamzatJOn) 

6. DECLARATION 
1 declare that I have read lhe above charge and that the statements are true to the best of my knowledge and belief 

(b) (6), (b) (7)(C) 
By 

• ~I . • • • ; : "~ • •• • : ' 

Address 
(b) (6). (b) (7)(C) 

ge) 

(b) (6) (b) (7)(C) 

(Prml/type name and (1//e or o/fice, 1f any) 

2/27/2013 
(•:tate) 

Tel No 
(b) (6). (b) (7)(C) 

Off1ce. 1f any, Cell No 

Fax No 

e·Marl 
I 

(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
SoticitaUon of the information en this form is authorized by the Na11onal Labor Relations Act (NLRA), 29 U.S C § 151 et seq The prmcipaJ use of lhe rnformat1on is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation The routine uses for the information are fully set forth rn 
!he Federal Register, 71 Fed, Reg 74942-43 (Dec 13, 2006). Tne NLRB will further explain these uses upon request. D1sclosure of th1s Information 10 the NLRB is 
voluntary: however, failure to sopply the inforrnatron will cause the NLRB to decline to tnvoke 1(5 processes. 



FORM EXEMPT UNDER 44 U S C 3512 

INTERNET 
f ORM NLRS·S01 

{2· 08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

~--· ·-··- --·------------
00 NOT WRITE IN THIS SPACE 

icase ·- ·-· I oare Flied 

· 29 - CA-099685 3/4/2013 
INSTRUCTIONS: 
F1le an orig_ina~!"ilh N~RB Regional Dorector for the~~n in ~_!!!c_!l the alleged unfair labor pr~~tice o~curre~ or~ occu!rin!l :. _ ____ ·- - _ _ - - · 

1 EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a Name of Employer 

. - -·--··------- --· - · ·- 1 ·- ·- - - - - - -1 
I b Tel No 718-868-4576 

·--1 Food Dynasty 
c Cell No 

n/a 

d Address (Streel. cl/y, state, and ZIP code) 
--·--·; f Fax No n/a 

20-52 Mott Avenue. Far Rockaway. NY 11691 
I g e.Ma;! ___ -- - --

1 n/a 
' . ·-1 
. h Number of workers employed 
I_. so 

1 Type of Estabhshment(factory. mme. whole;~ler. ~~~-)-·-,, ;· ldentl~ pnn;pal product ~r serv1ce-

~~permarket _ . - · _, F9_9~ _ _ __ .. __ ·- - · ______________ _ 
k The above· named employer has engaged 1n and IS engag1ng m unfa1r labor pract1ces w1lh1n lhe meamng of section 8(a). subsectiOns ( 1) and (list I 

subsecllons) (3) of the Nat1onal Labor Relat1ons Act, and these unfa1r labor 

pracbces are pract1ces affecting commerce w1th1n the meanmg of the Act, or these unfaor labor pract1ces are unfa1r pract1ces affecting commerce 
w1th1n the mean1ng of the Act and the Postal Reorgan1zat1on Act 

2 Bas's of the Charge (set forth a clear and conc1se statement of the facts conslllufmg the alleged unfalf labor pract1ces) 

on dates presently unknown, wtthln the last 6 months, the employer by 1ts directors, officers, employees and/ or agents, has 

threatened to f1re and or change the terms and cond1t1ons of employment of employees tf they engage tn proh~:d ~~ 
concerted act1v1ties on behalf of Local1964 ILA CP ':::: ~ 

3 Full name of party filing charge (d labor orgamza/lon. gwe full namet-mcludmg local name and number) 
International Longshoremen's Assoc1at1on Local 1964 Ar L-CIO 

4a Address (Street and numoer c1ty, state. and ZIP code) 

11 Teaneck Road, Ridgefield Park, NJ 07660 

::;o ~ ;:::>:,.-, 
0 ~..D \-,, '-" 
0 1 r.)-; 

2 ~ '~{~ ! 
...._ -o ' 1'\ ( ""'l 
~.::: ::: ·.:Jz 

4b Tel No 201 -440-6525 
-· I 

4c Cell No 

4d Fax No 201-440-3288 

S Full name of national or tnternaltonal labor orgamzahon of whtch 11 IS an affiliate or consiJtuent unot (to be filled m when charge 1S filed by a labor 

orgamza/IOn) INTERNATIONAL LONGSHOREMEN'S ASSOCIATION AFL-CIO 

----·-····- ·-6DECLARATIOO. --.- ·- -· --- -------~ T~o- - . - -

I declare thal l.have read the above charge and that the statements are true to the best of my knowledge and belief 201-440-6525 
. 1 ----

/ Office. of any. Cell No 
Glenn S Bhcht V1ce President 

-.,...---· -----·-
(Pnntllype name and bile or office. '' any) 

11Teaneck Road, R idgefield Park, NJ 07660 
Address _ ·-- _ _ . _ --·--·-·-·-· 

03/01/2013 
(date) 

_j 
- - -·- · 

Fax No 201-440-3288 

I i-Matl -- - --
' 

j _______ _ 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Sohcttat1on of the tnformallOn on lhts form ts authonzed by the NallOnal Labor Relahons Act (NLRA), 29 U S.C § 151 ct seq The pnnctpal use or the tnformahon tS to asstst 
the Nattonal Labor Relattons Board {NLRB) m processing unfair labor praclice and related proceedtngs or hltga11on. The routine uses for the Information are fully set forth tn 

the Federal Regtster. 71 Fed Reg 74942-43 (Dec 13. 2006) The NLRB wtll further explatn these uses upon 1equest D1sclosure of thts tnforma!lon to the NLRB IS 
voluntary; however. fa1lure !o supply the tnfiJ(ma!ton will cause the NLRB to decline to mvoke tis processes 



FORM EXEMPT UNOER 441) SC 351.2 

INTERNE1 
~ORM NLRB·S01 

(2~8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date F1led 

INSTRUCTIONS: 
29-CA-099739 3/6/2013 

File an original with NLRB Regional Director for the r~ion in whic~_the alleged unfair labor practi<:_e_ occ!J~red or is occurring. 

-~1 . EMPLOYE8 AGAINST WHOM CHARGE IS BI~OUGHT ·- ___ .. 
a Name of Employer 

August Aichhorn Center 

d Address (Street. city. state, and ZIP code) 

2050 Dean Street 
Brooklyn. New York 11233 

1 Type of Estabtishment(factory, mme, wholesaler, etc) 

Residental Facility 

e Employer Representative 

Tanya Parker 

J Identify pnnc1pal product or serv1ce 

Residential treatment facility 

' b Tel No 718 483-9871 

c Cell No 

f Fax No 

h Number of workers employed 
250 

k The above-named employer has engaged tn and ts engagmg tn l)nfair labor practtces w1th1n the meanmg of sect1on 8(a). subseciJons (1) and (Its/ 

subsecltons) (3) of the National Labor Relations Act, and these unfatr labor 

practtce_s are pracltces affeclmg commerce w1th1n the meantng of the Act. or these unfatr labor practtces are unfatr practices affecting commerce 

WltlliO the meaning of the Act and the Posta l Reorgamzat1on Act 

- -WMif&i}"rty fthng charge (If labor organtZa(1on. give full name. mcludmg local name and number) 

4a Address (Street and number, ctty, stale. and ZIP code) 4b Tel No IWIWJIWHIII!J 
(b) (6), (b) (?)(C) 4c Cell No 

[WIWJI!iWipl 

4d Fax No 

4e e-Matl 

5 Full name of na\ional or International labor organtza!lon ofwh1ch 1t 1s an affiliate or constituent untl (to bf/ filled m when charge IS flied by a labor 
orgamza/lon) 

l d 
6. DECLARATION 

statements are true to the besl of my knowledge and belief 
Tel No 

"'@!l'll.,liJ~. 1.-r!!wnln;U'~'~Ior.;I~~'~J 

Offtce, 1f Gil· Cell No wwcp By 
(b) (6). (b) (7)(C ) 

(Prmtl/ype name and /ltle or off1Ce. •f any) Fax No 

Address 
(b) (6). (b) (7)(C) 

3/6/13 
e-Ma1! 

(11ate} 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE; AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Sohcilation of the information on this form IS authorized by the National l abor Relalions Act {NLRA), 29 U.S.C. § 151 et seq. The principal use of the information ts to assist 
the National Labor Relations Board (NLRB} In processing unfair labor practice and related proceedings or litigation. The rouiine uses for the tnformation are fully set forth in 
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006) The NLRB will further explain these uses upon request Disclosure of thts tnformation to the NLRB 1s 
voluntary; however, failure to supply the information Will cause the NLRB to decline to mvoke its processes 



INlCRNET 
FORM NLRS..S01 

~~) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

FORM EXEMPT UNDER .W U S,C 3512 

DO NOT WRITE IN THIS SPACE 

Date Filed 

29- CA-100708 3/18/2013 INSTRUCTIONS: 
FOe an lnat with NLRB Rtglonal Director for the lon In which the at 11nfllr labor practke occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a.. Name of Employer b. Tel. No. (718} 495-3667 

Shinda Management Corporation 
c. Cell No. 

~-------------------------------------r--~------------------------~ [ F~ No. e. Employer Representative d. Address (Street. city, state, and ZIP code) 
92 Tapscott St, Brook.lyn, NY 11212 

i. Type d Establisl1ment(factoty, mine, wholesaler, etc.) 
residential 

Lesley Cummings 

j. Identify principal product or service 

g. e-Mail 

h. Number of workers employed 
10 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the me.aning of section 8(a), subsections (1) and (list 

subsections) (3) or the National Labor Relations Act, and these unfair labor 

practl<:eS are practices affecting wmmerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within tho meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth s clear and concise statemsnt of th8 facts constituting the alleged unfair labor practices) 

Over the last six months, the above-named employer, by its officers, agents and officers, has harassed me, Increased my 
workload and terminated me on 13 in retaliation for my protected concerted and other Section 7 activities. 

(b) (6), (b) (7)(C )' rty filing charge (if labor organization, give full name, including local name and number) 

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. (b) (6 ), (b) (7)(C) 

(b) (6), (b) (7)(C) 4c. Cell No. 

4d. Fax No. 

4e. e-Mail 

5. Futl name of natiOnal or international labor organization of which it is an afflliare or constituent unit (to oe filled in when charge is filel1 by a labor 
organization) 

6. DECLARATION 
1 declare that I have read the above charge and that the statements are true to the best of my knowledge and OOlief. 

Tel. No. 
(b) (6), (b) (7)(C) 

By\ / iti!J.IRiDIU.li. I . 
~ (Prlf'ltltypename andlit!eorotrlce, lfany) 

(b) (6), (b) (7)(C ) Office. If any, Cell No. 

FaJ( No. 

3/18/2013 (b ) (6 ), (b) (7)(C) 
(dille) Address 

e-Mail 

WillFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, mLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the Information on this form is authorized by the National labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use or the Information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor pradlce and related proceedings or litigation. The routine uses for the infO!Tllalion are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further expain these uses upon request. Oisdosure of this information to the NLRB is 
voluntary; however, failure to supply the information wfll cause lhe NLRB to decline to invoke its pl'ocesses. 



FORM EXEMPT UNDER 44 U S C 3512 .. 
IHTERNET ., 

FORI.! 1\LRB-.501 
(2..()8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 29""CA-1007 42 3/19/2013 
File an orl I nat wlttl NLRS R lonal Olf'll(torforthe r ion In which the aile ed unfair labor practice occurred or Is occurring. 

1------- ----- 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGH 
a. Name of Employer b. Tel. No. 718-851-2398 
lagmitz Paper & Plastic LLC 

c. Cell No. 

~~~--~--~~--~--~~--~-----------r~~~--=-----~--------------l t F~No. 
d. Address (Stree~ city, state, and ZIP cod&) e. Employer Representative 

616 East 8th Street 
Brooklyn, NY 11218 

i. Type of Establishment (factory, mine, wholesaler, etc.) 
distributor 

LeeAmsel 
Owner 

j. Identify principal product or service 
plastic & paper bags 

g. e-Mail 

h, Number of workers employed 
8 

K. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list 

subsections) of the National labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forlh a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On pwtppl2013, the above-named Employer by its agents and representatives discharged its employee 
.. for engaging in protected and concerted activity. 

w~r filing charge (if labor organization, give full name, induding local name and number) 

4a. Address (Street and number, clty, state, and ZIP code) 4b. Tel. No, 
(b) (6) (b) (7)(C) 

(b) (6), (b) (7)(C) 4c. Cell No. 

4d. Fax No. 

4e. e-Mail 

(b) (6), (b) (7)(C) 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION 
I declare that I have read the above charge and that the statements are true to lhe besl of my knowledge and belief. 

(b) (6), (b) (7)(C) 
By 

Same as above 
Address 

(b) (6). (b) (?)(C) An-Individual 
(Print/type name and titlt: or offiGe. if any) 

Tel. No. 
(b) (6), (b) (?)(C) 

Office. if any, Cell No. 

Fax No. 

e-Mail 

(b) (6), (b) (7)(C) 

WILLFUL FA.LSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National labor Relations Act (NLRA). 29 U.S.C. § 151 et seq. The principal use of the information Is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully sel forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to dedlne to invoke its processes. 



INTERNET 
FORM NLRB-S01 

(2~) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELAnONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 44 U SC 3512 

DO NOT WRITE IN THIS SPACE 
Case 

INSTRUCTIONS: 
29-CA-100759 

Date Filed 

3/20/2013 
File an original with NLRB Regional Director for the region In which the alleged unfair labor praetlc:t occurred or Ia oecun1ng. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

Jofaz Transportation 

b. Tel. No. (718) 852-0286 

c. Cell No. 

1----------------------------------------.-~~--~~----~------------~ t FaxNo. 
e. Employer Representative d. Address (Street, city, state, and ZIP code) 

1 Coffey Street 
Brooklyn, NY 11231 

Joseph Fazzia g. e-Mail 

h. Number of worl\ers employed 
300+ 

i. Type of Establishment (factory, mine, wholesaler, etc.) 
bus company 

j . Identify principal product or service 
transportation 

k. The above-named employer has engaged In and Is engaging In unfair labor practices within the meaning of section 8(a), subsections (1 ) and (list 

subsections) 8(a)(3) and derivative (1) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act. and the Postal Reorganization Act. 

2. Basis of the Cha(ge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On or about 2013, the above-named Employer discriminated against its employee ""[ljl•Jmmr.ll'"m•r~gmg•l by laying . 

union or protected concerted activity, or in order to discourage such activity. 

~ 

= 
c..a..l z 

c:D r 
:::0 :::1: ;o;;:o 
0 > 
0 

;;oo J"TlCD 
n ' :::.:: N I.,~ 0 

ifptWp' party fifing charge (if labor organization, give full name, including local name and number) :z %:. 
< !;) ,..,., -. ::r 0~ :z 

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. 

(b) (6), (b) (?)(C) 4c. Cell No. 

4d. Fax No. 

4e. e-Mail 

(b) (6), (b) (7)(C) 

5. Full name or national or International labor organization of which it Is an affiliate or const~uent unit (to be filled in when charge is filed by a lebor 
organization) 

6. DECLARATION 
and that the statements are lrue to the best of my knowledge and belief. 

Tel. No. 
See above 

Office, if any, Cell No. 

(Print/type name and title or omce, If any) Fax No. 

e-M all 

See above (b) (6), (b) (?)(C) 
(date} Addr 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the Information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relallons Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the Information are fully set forth in 
lhe Federal Register, 71 Fe<:j. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of thls Information to the NLRB is 
volunlary; however, failure to supply lhe information will cause the NLRB to decline to invoke tts processes. 



MAR-21 -2013 16: 15 Fr Dm:ABGL LAW OFFICE 63177769e6 , . . 

JhltW Nt ~tl .. jot41 

........ UlilffO l\TAl'P.$ 01' ~l>ltRI(',\ 

114TJ(IIIAI. !..\DOlt ltti.AnO!'IS 11(1.\RD 
C:IIAilC t AGAI~ST (MPLO\'ER 

To:7 18 330 7579 

• .. ......... 
DO I"OT \~lUTE IN THI:; SI'A(;F, 

C"~IC O~ FliEO 

29 - CA- 1009 71 3/21/20 13 
Pilt • n ~tll\1""1 l"':« hcr "'•~ <01~.,- •"" • tQI>) ' ro• c:;•ch •O<titlon•l ch~fJ::od pMr l)' nam~ in lt<m I wilb lhe rU,.KUIKtt lon•l (lj~tnr for o~o· fl'l:'On In whoch 1~ ellqtcl unf~or ta 1>or 
l>"'CI~t 41<'\' llrf~ "~ ;,. « c••rrinl · 

I . (.;M~LI)v>:JC 1\0r\II'ST WIIOM CHI\I!.(a: I$ ~ROU(~I IT 

• Nam< of f:nt~Jlol"'"' b Number or "''Oitcr> conoloytd 

Tyrc£ Serv ices Corp. 
Approx. 12 

• Adtltn' 6/r-cv. city • . •101<:. l/1' <•t.!•J d l'.molt>y.< l! cpr~nLllo~ • Tckoho!l~ No 

208 Route l 09 Joseph Ingrassia (63 1) 2<19-3150 
Farmingdale, NY 11735 jo3eph.ingrassia@amincorinc.com t:~ N<\. 

(631)249-~l ~ 
r T)'IM! ol Fs tobloJh"'""' (/tJtlt>ry, "''" ' · ,._,,,,._'O()(,·r rl< I lttc"oofypt'II\Ctt>el f)«lolucc ,,. X''"~ 

v:> 
-;()~ G Ol ':3f. 

Construction Pump & Tank g ~ ff"• 
C">:::O 

h Tit~ abm.,·namccf omDio~;r I••• "'!!'~'"' •• •nd" rns;>gi"l! "' unr., la"<>r practleOJ: wnhm 1ho "'"'"'"!! ut' =rio" SIO) snd ki~I·<I"J\11 ood (.'l~c N.h;;:.,. 1.• -L '.L\ . "' Acl. 
-nd the'~ unra•r l3lm.- !lf"•<"t<) •n: "'";t•ct~ •rT"~ttins (0111ntrrt~ ""h tl~ """"''"' rl' tlle 1\cl · .d:::. ";:.... 

l f).,.~., nf I~ l.,1~ (~t~l/,,-tlt u r..lt.•cJf ~I ~Hf\.l-'4• \ftlftNff\!lff tl} tl~_/cJ(b ,.,r~~tsfll~tr"l! '"c v/lc~:t•ltp'fn;,Jn/'-f~r prl1du.:r:~) ~ -:;, 0~ 
At all times material. the Employer Tyree Service Corp. by its officers, agents and reprcsentatives)~r:min~ a ll i t~ 
employees represented by Plumbers Local Union No. 200 because of their membeJship in and sup~ for~ Union. 

Cf' 

U)' lht tl)nvc 010'101\lcr aet •• lhc lll>oYC· .. oncd .~nploycr I~&> mll:lf- d w•l1>. mn,~•td, ,nd C<l'.""tt~ t111pl~tt! i~ Ill< cxmi«l'fl~c nl!ht.> @1'.-••krd ;,. Sc•tte>n 7 of IlK ACI 

·' Fvll "ii!I'C or 1'911}' Iii tnt~ clur~ oj"lui'W' ""'"'"''•llllf•li. trvr 1~11 """'' mtlw'''"J: l11uJI """'r q,.,f ,.,.,,..,, 
Plumber'3 Local Union No. 200 

411 'Z Addrt;J ("\,,...,.,., o'Jt,/ nr~JJth..'r '"''·' '· ,-,urr tl'l'lt l T.tr '"''*J •tt Tcl<l)lk>"<: .... 

til (631) 981 -2145 2 123 5 A venue 
Fa• No 

Ronkonkoma, New York 11 779 
(631) 981 - 1658 

~ F'ul' "l•"t of """Mal.,, fntcm.all~allf'bot' o,;etn•:athr~ of whi~ll if i~ •:n etrHi•lr t)t cnruutur•u u~ttc It·-• h.., fi/I~J ,,. ,.;.,'-w c·Jwt,t-•1/ JU"-J hv ,, ,,.,ht ... ''"lfCJ,.,:,,.,H,., 

United Association of the Plumbing & Pipe Fitting Industry 
I} l) f!('I .AIVI !'ION 

By: (/.,.,_ .... , 

• I~ th•ll h~•• rrod lh€ • ""~ <hOr!t a nd thot tht ~IWI'<<n<n~ wrT lrllt iO 14~ l>t•• tol my ltnrwlalr;c • ntJ l><l;<r. 

n (signocurl! of l'l!presenlative or pt!r.H>n mulring charge) 
{prtntltype namct and Iii Itt or c!Ji~e. if OHY) 

Robert M. Archer 
Attorney for Plumbers l.ocal Un ion No. 200 

Archer. Byington, Glennon & Levine LLP (Fax) 631-777-690§ 
J\ddre~$ One Huntingwn Quadrangle. ~.1!.!!.£ 4CIQ. P.O.....Bn)= 9.Q.6.4. M elville NY 11 747-9064 • 63 1-249-6565- March 21 2013 

(fcd6·phunll .V 11) (dot~) 



From; Legal: Rh,onda Gtetn Fall (846) 8l3-0290 

FORM NlRB-501 
:;1·08) 

To: 7183~07S7S@rcta·,.coll fax: ~17183307579 Page 4 of 4 3/~21:!01 3 2:-1 1 

~OtWI E.(EI 'Pl UNDU' U USC 351~ 

00 NOT WAITE IN THIS SPACE UNITED STATES OF AMERICA 
NATIONAL I.JIBOR REI.JITIONS BOARD 

CHARGE AGAINST EMPLOYER 
C3~o Date F1led 

29-CA-101130 3/22/2013 

INSTRUCTIONS: 
File • n CM"tginel wllh NLRB Roqio~~el Director tor the reqlon in which the a lleqed unfelt labor j)fltctlc,.,occurrod or is occurring . 

1 EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a . Name of Employer D. T el No 5t8 J~~S27 
G'rbtJf Sec~nt\' 

c. CeU No. 

I, Fal< No. S 1 G 41·' O·lflEI 
d. Address (Str88l, Ctly, state, ZIP code) e. Em p)oyer Representative 

825 E Ga1tr Boulevaal, Gar:len Cny. I~Y 11530 1\lldrey '/aiani 
y. e·Maa 

11. Number ot workers employed 1!4 

i, Type of Estabfishment (far:torv, mine, Wholesaler, etc.) f, ldentl y prin<:ipal produ~t or service 
Se:urity S01r1ices 

k. The above-named employe• has engaged In and is engag1ny in unfair labor practices within the meaning ol secVon 8(a). subsections (1) and (list 

subsecJions) . ,_l2lAQ.l - __ of the National L3bor Relations Act . and these unfair labor ptaGi ices are unlah 

practices affecting commerce Within tha moantng o t the Act , or these unfair' labor practtces are unfai1 practices affecting commerce 

Wtlhin the meaning of the Act and lhe Postal Reorgani zation Act. 
-

2 BaSis o! IJle Charge (set ronn a clear ana conctse sraremenr ot rns faces constituting me alleged unfair laOor prJr:ttc;jts) 
~. 1''1<' :11>1 Stl< n•onths. fhG Emp1c.l)'•llllt11l' 
1) f·l;<~lnrmnM wn rk rul;;s prchi\:l~utg Qtnpleyr;r.~; !mm t'!l»cttssing 

th1111 wnqos, w..-anng unft;,., petmphllrnalk~. :;peilktng to tllH •nc:rli<t. <:r.c! <lll!lltw•se r .t.;r1.:=:rlrlg wt~h SlY:. I rtgh:t:; 
ll On :VIarr..h tl) ~t3, cr~ctte\J i.ln atnptoyer r:oo\lr.;u,.d nr~u Ut~it,\\1Lttiy ~~-sist~ emj)lnyr.e-reOit:.-;enfv lion oonmiltec :o irf.tliiP.rA wclh 
un~n•r«t•l>~l t~ffons. r• u.noo act1v(.y h•t <l:sc;oi•ttinQ.t<;ftffl~~fl ltl 'F""' n ,, ~,u~;~stec! Jl G~t:riely :llh.i:Tog<~iP.d a~~1 r~~tild 
lv.'re<lute m,mge :mel orc'i'el\li!I\J · · rt:n :u~ng~ttl cov~a~e of <'110 
••J Threut'ln<3~1 emjlltlyees 'flllh vttSC()Cifletl "~>illsaiS tc• eng.~g•ng "' un4ln '>fW\Il•zi~S ?CliVlty. 
fhA t>IT'P!<>'I'-" ••• : .flla·l,il>•y seeklnQ to nfp ;,~ lh .. bud 1r.o Loc.1l ~BJ <)rg.tr>·Tiftli) dnv!l, 1 t.e U'lior, r(-t)ll!>tt~ prc!~nlouHy i11jurl\:ttvc t.;llol puf'>u.mr 
t.::. Set; 10(i.• 

,..__, 
c. - z CX1 <;,y 

3. Full name ol party fUing charge (if labor organization. give full name, Including local name and number) 0 ~ .::o;o 
0 :::tJ ,.,..m 

Local 328J ::a: N n • 
!< N fT1:::0 

::;:::~ 
43. Address (stteet, city. srats and ZIP code) 4b Tel. No ~:IPS·::%'• 1""'1 -

2 o!;? 
;,'5 West 16th Str"i.lt o'IJ&\'1 '111rl- NV H~ 1 t 4c Cell No -< ~ 

~ Q 
4d. Fa.< No. 21 ~:)86~ 

4e. e·Ma~ 

5. F=ull name ot national or international labor organization ol wh•ch II rs an affiliate or constituent unit (to be filled In wllen charge is filed by a tabor 
organization) 
;;~tvi.:;~ !;mpluy~ lll!o;r:>a\10~1 Union 

6. OECI.JIRA TION Tel No. 21 2·3ec!-39~3 

1 dec'are lhi\1. I 1\8''0 read !!lo Ob!WQ ~arge and ltlat lh6 Sllll~""'nlt. aro 1ru11 1o 1~ bul ol my 1,now4odgo ond bof,ol. 
).,. ·- ~~ -:;~-:. ./ ri ";: , -~.,.. 

Oiflce. if any. Cell No. 917·~08·<12~7 

Sy ... ,--; r - ~ :' ~. 
, . 

3o't\nl Ga(l_!i!LJ';!!MlJ' Gons;r~LC&.!.ttm..!...t£!tl 

~~,;. ~-
(SJgrt;lli.H'O o/ ropro<Jonlauvc or person m8Jci"'J ellit131o) 

Fax No. 2 12·368-<:062 
(Ptinlll)ipa mm10 ara ri:f9 or of/leo, .t at>y) 

e-Mail hqi;IITel1~S1:!t<r.\2i>l 0!!] 

A<1dress:. 21•JL;&n•··v:et New\'(\'" NV t{!p\1-199: ---- (date) 
o~-.·n.;?.v : :l 
W ILLFUL FALSE STATEMENTS ON THIS CHARGE CAN B E PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 



0 3 12~/2013 1 :27 PH FAX 12123171620 FAlLLACELAW Ill 000 1/ 0001 

~-\~ 3;o _ ~ ~--1) 

UNIT EO ST.-, TES OF A~ERICA 
NATIOIIIAI.. LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE 

~~-101223 ! ~;~/2013 
INSTRIJCTIONS: I 2 ~ . ·---
File •n qiMI"""' .. Uta fletlool•l '?'~ forth• ""Ilion In -ICII Vlt all-ved.~"'~lltldlee ~or If C?C<:utrino. __ _ 

....J.,_gMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
- - ·· - - · - - - · ---- ~ b. Toi. No.(718)762:5'!72 e. Name Of Employer 

Bakttlter Afghan Halal Kababs 

d Add .... (Street. C>ty. 311«e. etK1 ZIP code) 

68-16 Fresh Meadows Lane Flushing, New York 

113S7 

e. Employer Represematiw 
Nawcu: Kahn 

l. Type or Esleblisr>ment (focto(y, mirte, wflr*~. otc.) J. Identify ptinc:i1>11l produc:t or serviee 

I 

J~"' 
f. Fax No. 

Restaurant 
1 

S:ood Service 

k. T~ •J~ove-na,;;;;;P~ycrhas ~~Qed in • nd Is ongagmg:- ;;, unfatr tabor pr..actc.c-, wtthtn-;;:;:;;~"i of ~n &(a ). ~\ltlo~On$ (1) • no (I 1r 

SIIOHCffolliS/ --- · . or ~he 111-,~onall~OOf Relet•ons Act. a no tne~ unll lf labor 

practice& ere prac:tl<:es tfrec:linv commerce ~In tho moanit~g o! tho Ad. or tlle!IC unfalf labor prac:tllli!S are unblr pr~dices a1!e<:llno co.mmen e 
W!lf''n tt1o ~nlng or the Act ~nd tnt Poetal Rooroanution Act. 

2 :Ba;i; ol the C~arge (~ fotfh • cl&llf and CDI'ICI~ st~ ol the ftcts conslittlfing lhl ~ c.nh,v ~ PfliCiice$) 

Employer terminated onWliJUM in retaliation for . partlcipatlon In a class or collective acti m 
lawsuit fot the nonpsyment of minimum and ovenime wages. Employer askedfW'"W'1' to sign a paper stating thai 

"everything is fil"'e at the restaurant and restaurant does not owe you anything". in order to get paid. '"'!h'hll refus ~d to 
sign the document and Employer refused to pay. ~ ~ 

-~ • Desperately in need of money.prp1 slgned the paper. E(nployer paid IIJor the weelt owed ~told · ' 

never to back. recorded the conversation between. and Employer, where. is being fi~ for g a rnrn 
complaint against Employer. Plaintiff's attorneys have an electronic copy of this recording. ~ <.J\ :;2. ~ 

4 .-o .~g 
-;r.. ~ -:;:J­
.. t') 

(b) (6}, (b) (7)(C)' 

~ ~ U> 

(b) (6), (b) (?)(C) 

(b) (6}, (b) (7)(C) (b) (6), (b) (?)(C) 

-
5. Full ~me of nat1on:11 or lrrtem:~llonat ltbor 0111antr.etion of wnien it 4 en aftlft:ltt or constttucnl unJl (to be nllod 111 wfiMJ c/lorge lll'lled by o tooo • 
Of"JIMnUIIonl 

-- ·--· -- 6. OECLAAATION ·-- - - - l Tel. No-. - - -

1 d~re that I hiM> read the aOOvtl charge and 1ha1. the statements are true ID the best of my knowlod\)e and bolier. 1 212-317-1200 

i\ Michael Faillace &Associates l6tficc:; If any. c.lt No. 

f ax No. 

. 2122/1 3 
60 East 42l"'d St. Suite 2020. New York, NY 10165 MFalllace@Faillacelaw.•;om ~- (~111&-~ ----

WILLFUl FAlSE S'TATEMENTS ON THIS CAARGE CAN 9£ PUNISHED BY FINE ANO IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIIIACV ACT STATEMENT 

I 

1 

I 

I 

SokitaOOn of tile informatbn on this form is authorized by tile N;l\onall&bor Rola\101'6 Act (NLRA). 29 U.S.C. § 151 e<t seo. The ptlncipel use of the infOtlll31ior is to auisl 
the Netional Labor F\el•tions Board (NLRB) In processing ull1alr labor pr.x:l~ end relalcd proceedings or Illig a lion. The routine uses for the (lfomlsfun are M set forth in 
tile Fedora! Regis1er. 71 Fed. Reg, 7C942-43 (Dec, 13. 2006). Tho NI.RB wiil ful1hor exp/M lhesc ustS ~ tiiCIU8SL Disdosure d ~ rtttormation to t 1e NLRB IS 
VOUfllllly. ~ failure 1o supply 1t1e irlfolmation wil cause lhe NLRB to 6eel'ono 1o iwokc ib ~-



FORM EXEMPT UNDER« USC 3512 

INfERNET 
FORM NLRB.001 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE -----
Case Date Flied J 
29-CA-10 1 57 7 3/29/2013 

L.-._.__J._ __ INSTRUCTIONS: 
File 8_1!. original with NLRB Regi~!_Cl_or for the region In which the alleged unfair labor practice occurred or is occur'.!!!g. 

a. Name of Employer 

Eger Nursing Home 

1. EMPLOYER AGAINST WHOM CHARGE IS BRO"""U'-"G«-H_..,.._T_-r:--::-~--
b. Tel. No. 718-979-1800 

c. Cell No. 

1 ----------------------------------------~--------~----~------------~ ( FaxNo. 
e. Employer Representative d. Address (Street, city, state. and ZIP code) 

140 Meisner Avenue 
Staten Island, NY 10306 

L Type of Establishment (facfol)l. mine. wholesaler, etc.) 

Nursing Home 

Linda Hansen 

j . Identify principal product or service 
Care Services 

g. e-Mail 

h. Number of workers employed 
1 50+ 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a). subsections (1) and (list 

subsections) (3) & (5) of the National Labor Relations Acl and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

--------------------------------------------------------------~ 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On or about 13, the above-named Employer refused to allow the requested steward to represent its 
employee an investigatory interview. 

On or about 13, the above-named Employer discharged its employeeW!!lJilttJ in retaliation for. 
activities on behalf of SEIU 1199. 

iJM&j>f party filing charge (if labor organization, give full name. Including local name and number) 

4a. Address (Street and number, city, state, and ZIP code) 4b, Tel. No 

(b) (6), (b) (?)(C) 4 c. Cell No. (b) (6), (b) (7)(C) 

4d. FaxNo. 

4e. e-Mail 

(b) (6). (b) (7)(C) 

5. Full name of national or International labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 

By 
(b) (6), (b) (7)(C) 

SAME 
Address 

arge) 

3/J.I.J)J; 
(date) 

Tel. No. 

Office. if any. Cell No. 
SAME 

Fax No. 

e-Mail 

SAME 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Rela~ons Ad (NLRA), 29 U.S.C. § 151 et seq The principal use of the information is to assist 
lhe National Labor Relafions Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal RegiSter, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wdl further explain lhese uses upon request Disclosure of this information to the NLRB Is 
,.,.,..,, tnt·:u-u- h r"'>(tOuor f~jl, l"f'O tn ci tnnlu t ho inf"'rm<:~ot;nn 1t1ill ....-.,, ,C'Q If-to f\11 OQ '"'" rlorli-no In inHn lio ltc nr-n,....c~~ac 



Allstate Power vac. 
e. c;jj"No. ·· -·-.. ·-·-·- ·-·--

a. Add1116' (Sir1J81, c;;ry, stere. l!ll't1 ZIP cooe) f. FIIXNo. 718-458-7338 

180 Vartck Ave. Brooklyn, N .Y 11237-1029 g, e-Mail 

1. Type or Eateblisnment (fac!Diy, rrt/l'le, ..nOi,-;a~er, etc) J. Identify -~pa~.;d ~urvtr» -
Enviromental Services Cleaning and hazardous material removal 
1\. T~e--ibove:rla-,;;;d-;;;1~111 has eng~lf8d In and ia ~naalli~g' In untelr"l~~r practices within tile me~~i~g-~f';;dl-;;~ I!( a), 5Ub5ec:Uo~-~1l ;;;;; (l{~t 

wbsoctions) m lhll Natlonlllebet Relations Act and theM ~lair labor 

pradlces ara ptiJttic:ea •1\'wc:tlng commerce w11hln 1118 meaning or the llct or trese unfair febor PBC11ces are unfair practlcea alfectng commerce 
wtthln lht meaning of tbe ~ct end lhe Poelel ReOfganlzetlon Act 

-· -··- --· -· · - - ---·-·· ··-· ....... · ·· ·-~·---··-··..-. 

2 Ba5ra or lt1e Charge (set tbrltr e diN llld OOI!Cise ~r dltle feds C003ttuting ttHJ I/Ma8d unflllrlllbot (Jt8ctic:e') 

I was terminated unfairly and also for union activity 

---- --·-- ·--· -· . - .. -·····-···-·-----·--- ---- ,,_ ·-"' 
(b) (6); (b) (7)(C) tllng cttarge (1f labor orgsnlzattotl, gt..e full neme, includinfllocel nffflfJ tmrJ numbe1 

ca. Adllress (Street t!JrO numbel, city. !ltlflfl, t nd ZIP CDr/e) 

(b) (6), (b) (7)(C) 

2 
-< 

41:1 . Te l. NO. 

4c. Cell No, !liWilltiJJUKi] 

4(1. Fax No, 

ce. &-Mail 

·- --- --- . --~- - --·--· - .. ----------·---- - ·------
5. Full name of national or intarnatlonallabor organization or whidllt Ia 1n 1fllliste Ol constituent unit (to be lf/lfJd in wl!en ch!i'flt'IS fi/eO by s labor 
organlz8f/orl) 

6. DECLARATION-------- - " --· - rT;;I~ No l'l'!ll'IR'II'.-r!IIWS'Dr.:l'l 

eod thlll the statements are ITue to tile~~ ol my knowledge and belief. 1 WliWIWifiiOJl 
(b) (6), (b) (7)(C) Ofnee. lf any. Cett No. 

·ra~No. ---

4/212013 
~ . . . - --· ... (b) (6), (b) (?)(C) 

"!SCire» .. -··.: · --· _--..:.:·::-:---;:-: ,.:::.;_._- ;. ·~-· -··-- :: .. ... ,;;.:...._.==-.::::=-..:= ____ . (~~J _.... .. .. - - - .- - -

WILlFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMP~I!ONMENT (U.S. CODE. TITLE ,I, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicilaliol\ of the informelion on thi9 form Is avthorllecl by the Naaonal Labo.r Relstions Act (NLRA). 29 U.S. C. § 151 f!f seq. The prfnclpel tJSe oflhe lll!ofmatiJn iS 10 assist 
!he Nationel Labor Relations Board (NLRB) 1n prOQI6&iog unfair l!lbor prectk:e 1111d related ptcceedlngs or litigation. Tha routineusDS (or the Information are fUlly 681 forth in 
the Fedel'!!l Regi9ter. 71 FAd. Reo. 74g.s2-43 (Doc. 13. 2006) The NLRB will lurtller up lain these uses uoon request. Di&dosurtl d this information to the NlRB is 
volunlsry; hcw.ever. felure to supply the Information wll caose the NLRB to decline to invdle 118 processer;. 



IN'reRHET 
~Nl.RIW01 

(11 -IM) 

JNSTRucnONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELA liONS BOARD 
CHARGEAG~NSTEMPLOYER ~9-CA - 10226217J';;2013 

FUe .,. original end 4 copiM of ttlie ch.,. with NLRB Region• DiNdor for tt1e region In which the alleged unfair labor pnlett.c;e 
occurred or le occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

e. Named~ 
Tekweld Solutions. inc 

c. ~ (lhlt, diy, st.t., ZP, Codt} 
180 Central Avenue Farmingdale, NY I J 735 

Mr. Taylor Tadmor - Owner 

b. N\mber of Wor'lclra ~ 

50 

e. Tllephcne No. 
1-(631) 694-5503 

FIDC No. 
I -(877) 835- 2735 

f . l)'ptlof Elitlblll'1mellt (fat:lofy, "*'-· wllaru-, *J g. ldanllft Prine~~* Pnlduct at SeMce 

Factory Pa.ckaging and distnoution of assorted products 

h. n. ~.n)ed ~,_~In W1d Ill «1gglggnU In ldllt .... ~ wlt*llhe ~of 5eoUon 8(1), ... ~··· (1) W1d (lilt 
.ubaee6oM,) of tt. Nllllonll labor Aellillona Ad, lind tt-. t.MIIr l*lr 
practicls .. ....,., ~ lffedlng COII'IITIIfOI within lhe rneMina of the Act. 

\!) 
C'> 
ru >-
zc 

IJ") :z 
O u.J ~ . 
'-'> a.. z 
W u.,, co ~ a::u I ~ 
'w 0::: 0 
~0:: 0... 0 
.....1 .0: a:: 
:z C"") CD 

c:::;) 
~ 

otJI support and activi ties on 
<:rnnllliVL'T has also threatend to terminate 

fflc:n v in,.( on behalfof Warehouse Production 

Bytheeowlnd odMr Ids, the ~ ..,..,,., ba illlllfloed wid!,.........,.., 8l1d COIIC8d ......,_. .... the ...as. of the righta 
.............. In Sec:Uon 7 of the Act 

3. Ful ,_,.of perty fling ctwge (' llbor otpaiiiZdn, ;>le till n.me, iJc:Adlg #OQ/ nM!eend tHHrlber) 

Warehouse Production Sales and allied Service Employees Union Local 811 
w. ~ (lllrwt end nurrt»r. c:.t-. ~. and ZP Code} 

9712 3rd A venue Suite#B- Brooklyn, NY 1 l 209 
<4b. T~No. 
1-(718) 333-5476 

fDNo. 
l-{718) 333-5482 

5. Ful,...,. ol11111on11 at lrllliriltlull .. llborUQIIIIIIZIItion of'Wt*:h I lain a1l'lliiD or COI1IIIIIuwt W1l (fo be -.J In when~ II tltd by a labor O/DfldUIOn) 

N/A 

e. DECLARATION 
ctwge 8l1d ... the ............. true tD lhe ..... of my linolltfl ... edllelef. 

President 
fTJie,ley) 

FDNo. 1-(718) 333-54S2 
1-(718)333-5476 April8, 2013 

(T..,_ No.) De4e 

WILLFUL FAUE STATEMENTS ON THIS CHARGE CAN BE PUNIHED fJ'f F1NE AND .. PR8CNIIENT (U.S. CODE. T1TLE 11, 8EC110N 1tt1) 



FORM f XEfiiPT UNDER ~4 USC 3512 

INTERNET 
FORM NLRB-501 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case Date Filed 

INSTRUCTIONS: 29-CA-102744 4/11/2013 
'=.'!!an original with NLRB Regional Director for the region In which the alleged unfair labor practice occurred or Is oc~urrlng. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

Securitas 

b. TeL No. 718-855-8880 

1 c. Cell No. 

l---------------------------------------.~~~~~----~------------~ f, F~No. 
d. Address (Street. city. state, and ZIP code) e. Employer Representative 
111 Livingston Street Allison Kelly 
11th Floor 
Brooklyn, NY 11201 

g. e-Mail 

h. Number of workers employed 
18+ 

1----~--------~--~--~----~---+----~-------------------L---------
i. Type of Establishment (factory, mine, wholesaler. etc.) j . Identify principal product or service 
Building Security services 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section S(a). subsections ( 1) and (list 

subsections) (3) of the National Labor Relatlons Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce 
within the meaning or the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forlh a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On or about 2012, the above-named Employer discharged its employee. in retaliation for. 
having engaged in Union activities. 

,....:» 
c::;) :z: -

AqfMJMftjfty filing charge (if labor organization. give full name. including local name and number) 

CD 
<,.,o.) r-
):liP -;o:::O :::0 -o rnc:c 0 -;:o 

0 ,.... (":) . 

~ I"Tl;;o _r-tl 
!; <G'> 
% ~ r-~o ::£ 0-:z 
z C5 
-< .. 

tO 0 
N 

4a. Address (Street end number. city, stele. and ZIP code) 4b. Tel. No. 

(b) (6), (b) (7)(C) 4c. Cell No. (b) (6), (b) (7)(C) 

4d_ Fax No. 

4e. e-Mail 

(b) (6}, (b) (7)(C) 

5. Full name of national or international labor organization of which it is an affi1iate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 

Tel. No. 
SAME 

Office, if any, Cell No. 

By 
(b) (6), (b) (?)(C) (b) (6), (b) (7)(C) 

(Print/type name and title or office. if any) Fall No. 

e-Mail 

SAME SAME 
Address 

:f/!_!_/k~ 
__ _L ____________________ _ 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is aulhorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the rnformation is to assist 
the National Labor Relalions Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully se\ forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this Information to lhe NLRB is 
v olltnt.,,.u • hnuiOHP,. f.o:tllttro tn C!ttrV\I v tha infru•nvlii" n will ,..-:a••eo t-ho t\11 OC tn ~Of"'_lino •" in,tnllo itc- nrnro.oe-co~ 



04 / 30 / 2013 17 : 03 FAX 212 627 8182 LEVY RATNER. PC 

INTERNET 
FORM NLR8-501 

(2.08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

~ 003 /005 

FORM EXEMP1 UNDER 44 U.S.C l512 

DO NOT WRITE IN THIS SPACE 

Date Filed 
29-CA-104281 5/1/13 

INSTRUCTIONS: 
File •n originAl wl1h NLRB Reglonel Director for the region In whic:h the el~eted unfelr lAbor prectlce occurred or t. occumn;. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 212-831-1024 

Big City Pizza, Inc. d/b/a Domino's located at 153 E 116TH St. New York, NY 10029 & 
1993 3RD Ave, New York, NY 10029 & Domino's Pizza LLC as Joint or Single Employer c. Cell No. 

f. Fax No. 
d. Addreu (Stree/, cily, lta/e, and ZIP code) e. Employer Repre$entatlve 
Big City Pizza, Inc. 2027 Third Ave #3E Emir Lopez g. e-Mail 

New York, New York, 10029 & 
& Domino's Pizza LLC 30 Frank Lloyd Wright Kenneth B. Rollin 

h. Nurnber of workers employed 
Drive Ann Arbor, Michigan 481 05 

i. Type of Establishment (factory, mine, wholelaler, etc.) j. I denti~ principal procluc1 or service 
Restaurant Food Service 

k. Tne above-named emp!oyer has engaged In and Is engaging In unfair labor practices wittlln tne meaning or section 8(a). subsections (1) and (list 

subsections) (3) of the National Labor Relations Act. and lhese unfair labor 
practices are practices affecting commerce within the meaning or the Act, or these unfair labor practices are unfair practices affecting commerce 
wtlhin the meaning or the Act and ltte Postal Reorganization Acl 

2. Basis of the Charge (set forth a clear end concise statement of the facts constituting the aReged unfair fabot practices} 

See attached. 

3. Full name ol party filing charge (if labor organization, gM: full name. including local name and number) 

Fast Food Workers Committee 
4a. Address (Street and number, city, slate. and ZIP code) 4tl Tel. No, 

702-235-6586 

2-4 Nevins Street 4c. Cell No. 
Brooklyn, NY 11217 

4d. FalCNo. 

4e. e-Mail 

5. Full name of national or lnternalional labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organrzallon) 

6. DECLARATION Tel. No. 
I declare that I have read the above charge and that the statements are true to the bes1 of my knowledge and belief. 212-627-8100 

~_,_ ~,\~ Michael R. Hickson - Attorney 
Office, if any, Cell No. 

ev 
($ign•fllf'@ of repnsentetlve or person making charg•J (Prinllfype name • nd lffJe or ol!lce, If 1my) 

Fax No. 212-627-8182 

04/30/2013 
e-Mail 

Address 
Levy Ratner, P.C. - 80 Eighth Ave, 8th Floor, NY, NY 10011 

(dele) 
mhickson@levyratner.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TIT\.E 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solic~afion of the lnformatioo on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S. C. § 151 et seq. The Pflncipal use of the Information is to assist 
the National Labor Relations Board (NLRB) in pl'ocessing unfair labor practlce and related proceedings or fltlgatlon. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed Reg. 74.942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



Form NLRB • 501 (2·08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

a_ Name 
RICHMOND UNIVERSITY MEDICAL CENTER 

355 BARD AVE, STATEN ISLAND, 
NY 10310-1664 

Gary Sipneuski, Director of 
Facilities 

i. Type of Establishment (factory, nursing home, 
hotel)medical center 

j Principal 

. . . . . . 
and that the statements are true to the best of 

~~(b) (6), (b) .(7"}(C) ,. 
(b) (6), (b) (7)(C) • • • • 

~- _..,..-_....---.....,.....-....,. _......,.,.._ ......... ....__ .... __ ... _ ... ~_ .. ____ ___ ~· . - -- - . 

(b) (6), (b) (?)(C) 
. . . . . . 
Date: 

(1) and (3) of the 
""""n.r•n of the Act, or these unfair labor 

a labor 

\YII...Lll lJL FALSt: TATE:\t EI'\'TS Oi" THIS C!ir\~CE CMi BE l'l'NJSHED BY .PINE AND IMPRISONME!'IT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACfSTATE~I ENT 

SoliCittllll1n of the mfonnation on U1is Conn IS authorized b> the Naiou:tl Labor RclntiCI'\S Act (NLRA). 29 U_S C. § IS let seq. The princ1pal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor prncticc and related proc:eed1ngs or litlgnuon. The rouunc uses for lht tnforrnation art full} 
S<'l tunh Ill the Fed~:rul RegiSICr, 71 F~:<i Reg 74942-43 (Dec. 13_ 2006). Th.: NLRB will furthcr cxplainUlesc uses upon rcquc.st. Disclosure of !his information tO the 
NLRil is vohauary; ho,,c,1:r. fililu r~ 10 supply U1e informntion will cause du~ NI.RB to decline 10 mvok~ ilS processes @I@WM 



APR-29-2013 16:01 . ' 
NLRB,REGION 2 P.02 

F<JRM NLRB-501 FORM EXEMPT UNDER 44 USC 35,2 .. 

a. 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

dty, state, ZIP code) 

Avenue, Suite 500 
Long Island City, NY 11101 

f. Type of E:stabllshment (factory, mine, wtlolesaler, 

Buildin 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

29- CA-104290 4/29/13 

d. Employer 

Nicholas Conway 
Managing Agent 

e. Telephone No. 

Tel: 718-267-0300 
Fax: 718-267-0329 

prodUct or $en/ice 

em has engaging in unfair labor practices within the meaning 
sUtiSec~tiat'IS (1) and (3) of the National Labor Relations Act, and these unrair labor practices are practices affecting commerce withlfl the 

Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the Act and the Postal 

2. 

Since on or 2013, the above-named Employer, by its officers, agents and representatives, 
tenninated because o. union activities and or because of. other protected concerted 
a.ctivities, in violation ofthe Act. 

r--.3 
C) 

....., :z 
CJ r 
:0 ::r:» ::o:;;o 
0 " :::::0 rnCD 
0 n ' ;:7:: N ;1j 

!< 
\L) ~tTl 

<(;"J 
:z: " r.lc) :X Oz :z: 
-< w 

N .. 

Location: 106-20 Shore Parkway, Far Rockaway, NY. 

c.n r..D 
en 

number) 

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) 

I declare !hat I have read true to the best of my knowledge and belief. 

By ______________________ _ 
Title Individual 

Signature of representative or person 
Address Date 

Same as above 



' 
FORM EXEMPT UNDER 44 USC 3512 .. 

INTERNET 
FOR!A NLRB-501 

(2.{)8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 29-CA -104484 05/06/2013 -File an original wltll NLRB R lonal Director for the region In which the alleged unfair labor pracuce occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. (718) 743-8207/8236 
United States Postal Service Branch 41 

c. Cell No. 

1--~-------:-:----:-::----:--------,----:-=----:----:-::-----:---:-:--------l f. Fax No. 
d. Address (Sirettl, city, stattt, and ZIP code) e. Employer Representative 
2370 E 19th St. Brooklyn, NY 11229 Stephen Smerling 

i. Type of Establishment(factoty, mine, wholesaler, etc.) 
post office 

j. Identify principal product or service 
mailseNice 

g. e-Mail 

h. Number of workers employed 
1000+-

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a). subsections (1) and (list 

subsections) (3) of the National Labor Relations A~nd th~nfalr labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair p~s ~ctlng commerce 
within the meaning of the Act and the Postal Reorganization Act. :::0 ~ :;:;o 65 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practicesE 1 <.> ;0 
Since the beginning of my employment, the above-named employer, by its agents, officers and r~es~ativ~:.#nied me 
training and terminated my employment to prevent me from becoming a permanent, non-probatiqapry f1llmberQ8he 
National Association of Letter Carriers Branch 41. :...,. ...... 0 ::: 

-- - N 
~ ~ 1..0 

-.I 

(b) (6) ... (b) (1)(c) charge (if labor organization. give full name. including local name and number) 

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. (b) (6), (b) (?)(C) 

(b) (6), (b) (7)(C) 4c. Cell No. 

4d. Fax No. 

4e. e-Mail 

5. Full name of national or international labor organization of which ~ is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECU\RATION 
I declare that I have read the above charge and thai the statements are true Ia the best of my knowledge and belief. 

(b) (6), (b) (?)(C) 
By 

7 

same 
Address 

(b) (6), (b) (7)(C) 
(Print/type name and title or office, if any) 

5/6/2013 
(date) 

Tel. No. 
same 

Office, if any, Cell No. 

Fax No. 

e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses uoon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



INTERNET 
FORM N..RB-501 

(2.o8) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA ·. 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FO~M !:.'XEMPT UNDER 44 U S C 3512 .. 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

29-CA-104571 4/23/13 
~ 2!1ginal ~Regional Director for the ~on In whiCh the alleged unfair labor practice occurred or Is occurring. 

l-------------l.1. EMPLOYER AGAINST WHOM C"-'H~AR~Gc=E~IS~B!2.RO~U!:!G!..!H.!...T_---:---=:----:-:---------! 
a . Name ofE111Jioyer b. Tel. No. 631 -473_9300 

Alpine Overhead Doors Inc. 
c. Cell No. 

~---:-----:-~---:----:------------,---:-~-~----------~ ~~No. 631~2~800 
d. Address (Street, city, state. and ZIP code) e. Employer Representative 
8 Hulse Rd. Barney Magro 
E. Setauket. N.Y. 11733 

i. Type of Establishment(factory. mine, wholesaler, etc;.) 
Factory 

j . Identify principal product or service 
Rolling Steel Doors 

g. e-Mail 

h. NuiTtJer of workers employed 
@20 

k. The above-named employer has engaged In and Is engaging in unfar labof practices wllhln the meaning of section 8(a), subsections (1) and (list 

subsections) 3 or the National Labor Reiations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within lhe meaning of the Ad and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a dear and concise statement of the facts constituting the alleged unfair labor practices) 

SEE ATTACHED SHEET 

charge (if labor organization, give full name, including local name snd numb&r) 
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4a. Address {Street snd number, city, state, and ZIP code) 4b. Tel. No. (b) (6), (b) (7 )(C) 

(b) (6), (b) (?)(C) 4c. Cell No. 

4d. FaxNo. 

4e. e-Mail 

5. Full name of national or international labor organization of which it is an affiKate or constituent unit (to be filfed In when charge is filed by a labor 
organization) 

6. DECLARATION 
1 declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 

B 
(b) (6), (b) (?)(C) 

(b) (6), (b) (?)(C) 

(b) (6). (b) (7)(C) an Individual 
(Printtrype n11111e and title or omce, if any) 

April16,2013 
(daiB} 

Tel. No. 
(b) (6). (b) (7)(C ) 

Office, If any, Cell No. 

Fax No. 

e-Mail 

WIL.LFUL F"LSE ST"TEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, nTLE 18, SECnON 1001) 

PRIVACY "CTSTAT£MENT 
Solicitation of the infoonation on this fonn is authorized by the National labor Relations Act (NLRA). 29 U.S.C. § 151 e1 seq. The prilcipal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor. practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 749424 3 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of lhls information to me NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decine to invoke its processes. 



t 

(b) (6), (b) (7)(C) -v- Alpine Overhead Doors Inc. 

BA.SIS OF THE CHARGE 

(b) (6), (b) (7)(C) the Charging Party, was employed by the Employer, Alpine Overhead Doors 
Inc. ("Alpine") from August 2006 until October 30, 2011 as a full-time in the 
manufacture of rolling steel doors .• returned to work for Alpine in the same capacity, but on 
a part-time basis, in November 2011. Thereafter, in May 2012, increased. 
working hours and returned to working on a full-time basis. 

In or about August 2012, the Charging Party engaged in discussions with co-workers regarding 
their wages, and other terms and conditions of their employment .• also mentioned to them 
that another company that. had worked with provided its employees with a Personnel 
Handbook that identified important terms and conditions of employment, unlike Alpine .• 

also told. co-workers that unions are available to fight for them. Thereafter, in or 
about September 20U, spoke to a management representative 
of Alpine, on behalf and. co-workers regarding the terms and conditions of their 
employment. 

Shortly thereafter, 
was "talking to the guys. 
enough." 

preached the Charging Party and questioned whether. 
ld. that, "Unions only work for places that are big 

(b) (6), (b) (7)(C) On 2012, Alpine issued false written warnings to the Charging Party for. job 
performance. had never before, in. entire career at Alpine, been issued any 
other discipline. In fact,. character, initiative, ingenuity, and job performance had previously 
been described as outstanding by Alpine. 

(b) (6). (b) (7)(C) On 2013, Alpine terminated the Charging Party's employment. By the foregoing 
and other conduct, Alpine interfered with, restrained, or coerced in the exercise 
of rights guaranteed In section 7, and discriminated against. in regard to hire or tenure of 
employment or any term or condition of employment to encourage or discourage membership 
In any labor organization. 



05/08/2013 16:29 FAX 212 627 8182 LEVY RATNER, PC 
~ 004/006 

FORM EXEMPT UNDER 44 U S C 3512 

INTERNET 
FORM NLRB-501 

(2-'18) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 29-CA-104939 5/8/13 
Fill! an original with NLRB Regional Director lor the region in which the alleged unfair labor practice occurred or il occurring 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 718-302-2400 

--

Domino's Pizza LLC located at 183 Graham Avenue, Brooklyn, NY 11206 -··-----
c. Cell No 

f. Fax No. 
d. ACidress (Street, city, .state, and ZIP code) e. Employer Representative 
Domino's Pizza LLC Kenneth B. Rollin g e-Mail 

30 Frank Lloyd Wright Drive Executive V.P. & General Counsel 

Ann Arbor, Michigan 48105 h. Number of workers employed 

i. Type of Establishment (ta~tory, mme, wholesaler, etc.) j. Identify principal product or service 
Restaurant Food Service 

k. The above-named employer has engaged in and is engaging in unfair labor practires wiltlin the meaning of section 8(a). subsections (1) and (lis/ 

subsections) ( 3) of the National Labor Relat1ons Act, and these unfair labor 

practices are practices affecting commerce wilhin the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forlh a clear and ~oncise statement of /he facts constituting the alleged unfair labor practices) 

See attached description. f-._) 
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3. Full name of party filing d1arge (if labor organization, give full name, including local name and number) w tO 
co 

Fast Food Workers Committee 

4a. Address (Street and number, city, .state, and ZIP code) 4b. Tel. No. 
702-235-6586 

2-4 Nevins Street 4c. Cell No. 
Brooklyn, NY 11217 

4d. Fax No. 

4e. e-Mail 

5. Full name of national or internalional labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION Tel. No. 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 212-627-8100 

K--- t'-~ Michael R. Hickson -Attorney 
Office, if any, Cell No. 

By 
(signeture of representattve or person making charge) (PrintAype name and Iitie or ol'llce, ff any) 

Fax No. 212-627-8182 

05/08/13 
e-Mail 

Address 
Levy Ratner, P.C.- 80 Eighth Ave, 8th Floor, NY, NY 10011 

(date) 
mhickson@levyratner.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TlTLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on tflis form is authorized by the National Labor Relations M (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infonnation are fully set forth in 
tfle Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will fur1her explain these uses upon requesl Disclosure of \his information to the NLRB is 
voluntary; however. failure to supply the information will cause !he NLRB to decline to invoke rts processes. 



05/08/2013 16:3Q FAX 212 627 8182 LEVY RATNER, PC 

Fast Food Workers Committee 
& Domino's Pizza LLC located at 183 Graham Avenue, Brooklyn, NY 
Anachment to Charge Submitted 05/08/13 
page 1 of2 

2. Basis of the Charge; 

@005 /006 

On a date within the last six. months the above~named employer has unlawfully interfered 'Arith, 
restrained and coerced employees in the exercise of their rights under the Act by engaging in the 
following conduct in response to employee protected activity and in order to discourage 
employee protected activity: 

• In or about late November or early December 2012 (by 
threatening unspecified reprisals; 

(b) (6). (b) (7)(C) unlawfully 

• In or about early December 2012 (by unl.awfully threatening to employ 
additional employees at the 183 Graham A venue store in order to reduce employees' 
work hours and/or jn order to reduce delivery workers' opportunities to make deliveries; 

• In or about early December 2012 (by unlawfully threatening to employ 
additional employees at the 183 Graham Avenue store in order to undermine employee 
organizing efforts and/or to interfere with employees' rights to select and/or support the 
union; 

• In or about early December 2012 (by 
employees; 

(b) (6). (b) (7)(C) unlawfully threatening to terminate 

(b) (6), (b) (7)(C) • In or about early December 2012 (by 
strictly enforce existing rules and/or policies; 

unlawfully threatening to more 

• In or about December 2012 or January 2013, unlawfully implementing a new rule/policy 
and/or more strictly enforcing an existing rule/policy regarding employee background 
checks and/or "consumer reports;" 

• Beginning in or about December 2012, and continuing thc:~reafter, unlawfully employing 
additional employees at the 183 Graham Avenue store in order to undermine employee 
organizing efforts and/or to interfere with employees' rights to select and/or support the 
\10.\on; 

• Beginning in or about December 20 12, and continuing thc~reafter, unlawfully employing 
additional delivery workers at the 183 Graham Avenue st,ore in order to reduce delivery 
workers' opportunities to make deliveries; 

• On or about 3, unlawfully terminating (tDJ 
unlawfully refusing to rehire-

(6). (b) (7)(C) and thereafter l 

(b) (6), (b) (7)(C) 



05/08/2013 16:30 FAX 212 627 8182 LEVY RATNER. PC 

Fast Food Workers Committee 
& Domino's Pizza LLC located at 183 Graham Avenue, Brooklyn, NY 
Attachment to Charge Submitted 05/08/13 
page 2 of2 

@006/006 

• In or about mid- to late-April 20 13 (by 
unspecified reprisals; 

(b) (6), (b) (7 .. unlawfully threatening 

• On or about April 24, 2013 (by unlawfully promising improved 
working conditions in order to discourage employee protected activity; 

• On or about April 24, 20 13 (by I unlawfully and coercively 
conummicating to employees that they are not to file charges with, or give testimony/ 
evidence to, the NLRB concerning actions of the employer; 

• On or about April 24 , 2013 (by 
facili.ty/business; and 

(b) (6), (b) (?)(C) unlawfully threatening to close the 

• On or about April 24, 2013 (by unlawfully telling employees not to 
communicate with co-workers about the union and/or protected activity. 

(b) (6), (b) (?)(C) 



FORM EXEMPT UNDER 44 U S C 3512 

II'ITERNET 
fORM NLRl'l-501 

(2~) 

UNil L D STATES OF AMERICA 
NATIONAL LABOR RELJ\TIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Date Filed 

INSTRUCTIONS: ·104946 5/9/13 
File an original with NLRB tteglonal Director for the region In which the alleged unfair labor practice occurred or is occurring. 

a. Name of Employer 

Allstate Power Vac 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

b. Tel. No. 718-456-7779 

c. Cell No. 

1--~~--~~--~--~--~~--~-----------,--~~--~----~~------------~f. FaxNo. 
d. Address (Street city, state. and ZIP code) e. Employer Representative 

180 Varick Avenue Glenn Burke 
Brooklyn, New York 11237 

g e-Mail 

h. Number of worl<ers employed 
60 

~--------------~--~----------------~---------------------------L---·------------------~ 
i. Type of Establfshment(factol}', mine, wholesaler, etc.) j. Identify pnncipal product or secvic:e 
environmental cleaning company disposal of hazardous materials 
k. The above-named employer has engaged in and is engaging in unfcm labor practices within the meaning of sed1on 8(a). subseclions (1) and (list 

subsections) (3) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce Wilhin the meaning of the Act, or these unfafr tabor practices are unf;m practices affecting commerce 
within the meaning of the Ad and the 'Postal Reorganization Ad. 

2. Basis of the Charge (set forth a clear and concise statement of lhe facts constituting the alleged unfair labor practices) 

On or about ' 3, tne above~named Employer, by its offi. tcers, agents and representatives, dischar@!l its e~oyee, 
because of. membership in and actlvitles in behalf of Unrted Workers of America, 9!1cai660, a laGOr 

organization, and has since said date failed and refused to offer reinstatement to. ~ ~ ~~ • 
o n ' 

3. Full name of party filing charge (if labor organization. give fu/f name~ including focal name and number) 
United Workers of America , Local6o0 

~ t ::::0 
r-: ~ ~~ 
~ ·<G:: z :o- mo 
• :X O:z 
::z = -< 

1------------------------------------------------------------------·~----------------------~ 
4a. Address {Street and number, city, state, and ZIP code) 4b Tel. No 

14 Bond Street 
Suite 345 
Great Neck, New York 11021 

4c. Cell No. 646-355-5291 

4d FalC No. 

4e. e-Mail 

5. Full name of national or international labor organizatJo.n of which it is an affiliate or constituent unit (to be filled in when charr;e is filed by a labor 

orga~ation) ynited Workers of America, Local 660 

- -----------
{ 6. DECLARATION . 

I 1 r . t at I rave reaft t'ir1e charge and that the statements are true to the best of my knowleoge ancj belief. 

J.:J '-'.
1

1w ~~ Gilberte Mendoza, Secretary Treasurer 

Tel. No 

Office. if any, Cell No. 
646-355-5291 
Fax No 

f 
.ure of represen ~live or U making charge) (Print/type name ·and title or office. if any) 

1 

e-Ma1l 
5/9/201;3 

14 Bond street, Suite 345, Great Neck, NY 11201 ---;-:--:-:---
Address (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 e/ seq. The principal use of the information is to assist 
the National Labor Relations Baaed (NLRB) in processing unfair labor practice and related proc:eedings or litlga1lion. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB Will further explain these uses u,pon request. Disclosure of lhis inlonnalion to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



05/09/20~3 16:14 FAX 212 627 8182 LEVY RATNER, PC 

INTERNET 
FORM NLRB-501 

(2-0B) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

~ 004/005 

FORM EXEMPT UNDER 44 USC 35"•2 

DO NOT WRITE IN THIS SPACE 

! Date Filed 

INSTRUCTIONS: 29-CA-105214 ! 5/9/13 
File an original with NLRB Regional Director for the region In which the alleged unfair labor practice occurred or Ia occurring 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 718-381-9175 

Divine Investors LLC doing business as KFC located at 1556 Myrtle Avenue, Brooklyn, NY 

11237 
c. Cell No. 

f. Fax No. 
d. Address (Street, city, stale, and ZIP code) e. Employer Representative 

g. e-Mail 

1556 Myrtle Avenue, Brooklyn, NY 11237 Hiren Patel 

h. Number of worlc:ers employed 

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service 
Restaurant Food Service 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section S(a), subsect1ons (1) and (fist 

subsections) (3) of the National Labor Relations Act, and these unfair labor 

practices are practu;es affectmg commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Bas1s of the Charge (set forth a clear and concise statement of the feels constituting the alleged unfair labor practices) ......, 
= - z 

See attached. OJ 
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3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

Fast Food Workers Committee 

4a. Address (Street and number, city, stale, and ZIP code) 4b Tel. No 
702-235-6586 

2-4 Nevins Street 4c. Cell No. 

Brooklyn, NY 11217 
4d. Fax No. 

4e. e-Mail 

s. Full name of national or international labor organization oi\YI'lich it is an affiliate or const1tuent unit (Ia be filled in when charge is filed by a labor 
organization) 

6. DECLARATION Tel No 

I declare that l have read the above charge and that the statements are true to the best of my knowledge and belief. 212-£27-8100 

\J'v._,-_ ~. ~-- - Michael R. Hickson -Attorney 
Office, If any, Cell No. 

By 
(srgnature of representative or person making charge) (PriniAype name and hNe or office, If any) Fax No 212-627-8182 

e-Mail 

Levy Ratner, P.C.- 80 Eighth Ave, 8th Floor, NY, NY 10011 
05/09/2013 

Address rdale) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information an this form is authorized by the National Labar Relations Act (NLRA), 29 U.S.C. § i51 et seq. The principal use of the information is to assist 
the National Labar Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses lor the 1nformat1on are fully set forth rn 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure ol this information to the NLRB is 
voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



05 / 09 / 201J 16:14 FAX 212 627 8182 LEVY RATNER, PC @005/ 005 

Fast Food Workers Committee & 

Divine Investors LLC d/b/a KFC located at 1556 Myrtle Avenue, Brooklyn, NY 11237 
Attachment to Cbarge Submitted OS/09/13 
Page 1 of I 

On a date within the last six months the above-named employer has unlawfully interfered with, 

restrained and coerced employees in the exercise of their rights under the Act by engaging in the 

following conduct in response to employee protected activity and in order to discourage employee 
protected activity: 

• Beginning in or about March 2013, unlawfully reducing the hours of (b) (6), (b) (?)(C) 

• Beginning in or about early April 2013, unlawfully reducing the hours of employees, including, 
but not limited to, (b) (6), (b) (?)(C) 

• In or about .. 2013, unlawfully disciplining employees, including, but not limited to, 
(b) (6), (b) (?)(C) unlawfully writing up on two occasions; 

• ln or about Aptil201 3, unlawfu.Uy implementing new rules and/or more strictly enforcing 
existing rules and/or discrirninatorily applyjng or enforcing rules; 

• 

• 

• 

• 

....., 
<:;> 

In or about April20 I 3, unlawfully reducing the discount that employees receive ~n ~ 

purchasing items from the store; g ~ 
~ I 
,- \0 

In or about Apr:il2013, unlawfully threatening to discipline, tenninate and cons~ive% 
discharge employees; ~ :x 

-< &- !"\) 

- <.0 
In or about April 2013, unlawfully threatening to more strictly enforcing existing rules Md/or to 

discriminatorily apply or enforce rules; and 

ln or about mid- to late-April2013, unlawfully communicating that employees are not to 

concern themselves with other employees' terms and conditions of employment, and unlawfully 
communicating that empJoyees are not to discuss with management, or raise grievances to 

management concerning, other employees • tenus and condition of employment. 

«Matter Mauer TD»; "!';!!""!' 



r 

FORM EXEMPT UNDER A4 U.S C J~12 

INT!;RNET 
FORMIIILR~, 

(2.08) 

UNITED STATES OF AMERICA 
NATIONAL lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

••• ----- I 

INSTRUCTIONS: 

Case 

DO NOT WRITE IN THIS SPACE 
DaiB Flied 

29-CA-105380 5/14/13 
File an ol1gln•l Wlli' NL~B Regl01••1 Di,..c:tor for lhe l'ltiJIOn In .-filch tha all aged unf•lr lfbor pq~tf~• oc~ul'l'ltd or ill oo:c:urrlng. 

-- ------ ---- --·- ·- ________ _1 EMP~9!.f~_A.Gl'!i~sr wHoM -ctiARGl=·,-s ·BRQ~G"H-r _____ _ 
a. Name of Employer 

TSIInc. 

d. Address (Street. c1ty. stare, and ZIP code) 
1778 Pacific St. 
Brooklyn, NY 

- -· -----r·· -- -
! e. Employer Representative 

b. Tel No 

I 
: c Cell No 

I, f. Fax No 

g e-Ma1l 

I 

I 
\ John Urso 

l. 
h. Nu~~:-~-~r;eO~ emploYed ____ --- __ \ 

-l-Type tJf Eslabhsh-;;;-e~t(factOry, mine: ;;:;oiess~er. etc.j __ , ___ ... , ). Identify principal product or service 

Telecommunications Cable Installation 

k The above-named employer has engaged in and Is engaging in unfair labor praetic:es within !he meaning of section 8(a). subooctions (1) and (list 

suosect1ons) _ of the National Labor Relations Act. 1111d these unfair tabor 

j)racttces are f)ractlces af!ect1ng commerce witnin the meaning of tne Act, or these unfair tabor practices are unfair practices affecting commerce 
wlthtn the me11ning ol the Aet and tile Postal Reorganization Act 

2. Basis of the Charge (set forff'la cteer and concise statement of th8 facts constituting the an~oo unfair lebor {JfBCtices) 

Since on or about May 1, 2013 the Employer, by it's agents, officers and/or representatives. has targeted employees for 
their concerted activity by giving these employees "bad routes" (A route is a collection of job orders assigned to an 
employee to be completed for the day). "Bad routes" consist of fewer job orders than usual, low paying job orders. many JOb 
orders in the same time-frame rendering it impossible for the employee to complete the work in the bme allotted resulting 1n 
write-ups and reduction in performance reports and job orders in an undesirable geography outside the typical area the 
employee works. Since employees work on piece rate, opposed to hourly these "Bad routes'' have a direct impact on an 

employees weekly pay, thus constituttng a unilateral change of sorts. 

3. FIJII name of party filing ch11rge (If taoor organization. glv8 full name. inr;lvding loCal name end nvmbBr) 

International Brotherhood of Electrical Workers Local Union 1430 
4a. ACidrass (street and rrvmber. c•ty, stare, Bfld ZIP code) 

901 North Broadway 
North White Plains, NY 1 0603 

4b. Tel. No. 914-948-3771 

4c Cell No. 

o4d Fa" No. 914-948-3361 

4e. e-Mail 

jgottlieb@ibew1430.com 

5. Full name of nattonat or intemationaltabor organization of wntcn ll1!i an affiliate or constituent umt (to be filled in wn~m charge 13 filed by a laOor 

Ofr1anizelion) International Brotherhood of Electrical Workers. AFL-CIO 

6. DECLARATION 

By t,-4)_,___ _ _ ·- _ _ _ Josh Gottlieb, Business Agent 

I declare thai I have read ehe bove charge and that tne statements are true to I he best of my knowledge and belief. 

(61gf1!1Wf ~I"Sflnfw~ or person mel<lng CltllfT/C) (Prinlltype name enr1 t.~iar affir:e, rf sny) 

Same as above 
A.dtl ... 58 

5/14/2013 
(rJste) 

, Tel. No, 
Same as above 

Office, if any, Cell No. 

FaK No. Same as above 

I . , e-Ms1l 

Same as above 

WILLFUL FALSe STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTIO~ 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the Information on thl& form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el 'ieq. The principal use of the Information 1s to ess1st 
the Net1onal Labor Relations Board (NLRB) in processing unfa1r labor practice and related proceedings or litigation. The routine uses for the Information are fully set forth 111 

the Federal Reg1ster, 71 Fad Reg. 74942-43 (Dec. 13, 2006) The NLRB w1ll further explain these uses upon reQuest. Disclosure of thiS mformation to the NLRB IS 
voluntary: however, fa1lure to supply the information w111 causat~e NLRB to decline to invoke 1!s processes. 



05 / 15/2013 WED 4!33 FAX ~002/002 

FOI!M EJIEMPT UNctR 44 U.S C 3612 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

.--------------------
DO NOT WRITE IN THIS SPACE 

Case 

29-CA-105534 
Dar& Filed 

5 /1 5/ l3 
INSTRUCTIONS: 
l"lle ea ""'el~el wiU> NLRa n. lon,S DilreeWr f9rtl>. ,.,a.., In wh~h Ute ,Sieg~~~~ OCC~,.~road~~et:-:'le:::'-::::=-'='9:;or;.... __________________ 

1 
1. EMPLOYER AGAINST WHOM CHARGE IS B OU 

a. Nam&~Em~ b. Tel. ~. 704-647-9621 x6006 

Global Contact Services (GCS) 
c. CeU NB. 704-232-23M 

1----------:--------.----:~~-=---:-:--:-------f f. Fp No. 704-647-9792 
d. Adr:lnne (SlrtJet. city, ltete, end ZIP code} e. Employer Repreeentelove 
118-B South Main Street Greg Alcorn, Pre8ident/CEO g.~~~ 

Salisbury, North Carolina 281<44 greg.alcom@lgcsagente.com 

J Identify prtnelpal ptodud or ~&Nice 

h. Numb81' or workel1l ~loyed 
500 

I. Type of Eal8bltetunent {facfoly, ~r~~M. whole1181er. etc.) 
scheduling/call center Contract with IVITAINYCTA to schedule Access-A-Ride Services 
k. The ebove-nemed emplOyer t1a1 engaged tn end I& engag111g tn unfair tabor prectice& wllhln the meaning of aecllon 8(a). subnctlons (1) and (luil 

IWb&el:tions) or the National Labor RelaUon5 Act, ~~ ttlese unfair tabor 

J)f&ctteea are praelieel affeCting commerce wl(lll111he meentng of the Ae!, ot ltla&e unfair labor praellces lf8 unfalr praellc11 aff9c:ttng oommerQB 
wt\hln lhe meenlnv of 1t1e Ac:t and the Po.tat Reorgenltallon Act. 

Since In or about March 2013, the Employer, thro~lts officers, agents and representatives. nas discriminated against 
Firet Transit employee beca~aged In protected concerted activity by removing. name from a 
list of employees eligible for or recommended for employment with GCS and by subsequently refusing to hire. 

By these and other acts, the above-named Employer has interfered with, restrained and coerced employees in the exercise 
of the rights guaranteed In Section 7 or the Act and has violated Section B(a)(1) of the Act. 

ca. Addreu {St'"r end numOet; c~tv. ate". tllld ZIP CDdeJ 

1700 Broedway. 2nd floor 
New York, NY 10019 

6. DECLARATION 
I declare that I have read lhe above cherge end lhallhe &tetemenls are truo to lhe be6t of my knowt~e and belief. 

Polly J. Haltl<enny, Staff Attorney 

TWU Local100, 1700 Broadway, 2nd floor, NY. NV 10019 
Add ..... 

May 15, 2013 
(d919) 

Tel. No. 
212-873-6000 x2101 

Office. lhnv. Cell No. 
347-453-6208 

Filii NO. 212-245-4102 

.-Mstl ---··-·--- -------

phalfkenny@twulocal1 OO.OI'g 

WILLFUL FALSE STATEMENTS ON THIS CHARBE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 11, SECTION 10011 

PRIVACY ACT STATEMENT 
Sollal!ellon d lhe lntortnellon on thla rocm Ia aulho.rlzed by !he NeGonell.ebor Ralllllons Act (NLRA). 29 U.S.C. § 151 et seq. The prirq,elup ol tile irlb'rnation is to easlst 
the Nalio!l&l Labor Relations Bo8rd (NLRB) In proc;ess~ unfJir labot prec;tice 81ld raleled proceedings Of ltigab. The rouUne usee tor the lnloonatlcn are fuMy sot fDIIh In 
the Federal Register, 71 Fed. Rag. 74942-43 (_Dec. 13, 2006). 1118 NLRB wtll further explain lhe&& uses upon req1111l Disclosure rl this informalion 10 Hle NLRB Is 
volunlsry; however, la~ure to sllj)ply tile informatiO!l .,. cause the NLRB to decline to Invoice lis pt0C'.811S85. 



Fonn NLRB -501 (2-QB) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCT10NS: 
May 212013 

a. 
CNC Coatings Corp d/b/a Airseal Insulations Systems lny. 

e. Employer 

Jacob LNU 

nursing home, j. Principal Product or 

Retrofitting 

employer has engaged in and is engaging unfair labor practices 
Labor Relations Act, and these unfair labor practices are practices affecting ~"""'m ........ 

nr::ou~til"o~c:: "'t'fArHnn commerce within of the Act and 

(b) (6), (b) (7)(C) 

a clear and concise statement of the facts labor practices) 
2013, the Employer has interfered with, restraim~d. and coerced its employees by 

because of. protected concerted activiti1es. 
the Employer has interfered with, restrainE!d, and coerced its employees by 

because of. protected concerted activities. 
Employer has interfered with, restra and coerced its employees by 

(b) (6). (b) (7)(C) (b) (6), (b) (?)(C) and for their protected concerted 

that the statements are true to the best of 

(b) (6), (b) (7)(C) An lf any. Cell No. 

Individual 

Date: 5/2V13 
(b) (6), (b) (7)(C) 

WILLFU.L FALSI<3 STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY PINE AND•JMPR:ISONMENT (U.S. CODE. TITLE 18, SECTJON tOOl) 
PRIV AC'c' ACT STATEMENT J 11..1 , t..t 

Solicitation of the information on Ulis fonn is authorized by the National labor Relations Act (NLRA), 29 U~.I(J. §rn\ 'JldQ81VS;ncipal use of the information is tO· 
assist the National Labor Relations Board (N LRB) in processing unfair labor prncticc and re.lated proceedin€:5 or litigation. The routine uses for the .lnfonoation are fully 
set fonb in the Federal Register, 7J Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explail).t~~~OjiSf\WJO~UijSLP.Isolosure of tbis infonnation to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invol<& Is I'J(:I&cft¥s ,{At: A 'l M [ I BZ @*"P!!!J 

n~ 

03J\13J3M 
6(~ NOm3~-8HltJ 



.... MO ---·~-.. ·--- - ------ - ····-· .-·---·---- ···-·- --···-···-.. .. ·-- ·- ·•• ~· - ..... , .. ~. -M- .. -·-·-··•• 
d . Addre~S (Site.,, QC)f, $Qilt, and ZJP c:oOe} 

66 SOlJthern Blvd 
Nesonserrt. NY 11767 

e. Employet Repl'86entative 
Michael Splain 

g. e-Mai-l - ... .. .. . 

-·-_ ........... _ ............ ~ .... ---- ·· ------ ---·--- ----··--- ... _ ... ___ .I ~~ Num_:·~~::~.~~mpoy~ .. .. 
i. Type rJEstablishment(taday, mine, wtlolesa/tr. tJtx;.) j. Identify principal produd o.rservice 
Store Plumbin9 supply 

-IZ~·~~na-~ ~,;y; has engaged in and 5 engaging in unfait Ia~-~~~~hin .;e meaning of 58Ct\;8(a), ; ;;;,ecfion& (1) and (list 

S(J/JSIM;Iioos} (3 )&(S) of 111e Nationafl...abor Relations Ad.. and U\ese unfairlaoor I 
practiCes are practloes alleding COI'niM.-ce wilhin cne meaning of the Act, or IM$8 unfair labOr pradicZ5 are unfair pradicms affed.ng COIM\etce I 
~in "-meaning ol the Aa and lhe Postal Reo~gan~ion Ad.. • ·-· ·····- -----.·- .. --·· -···--·- ----------- - .. ·-------1 

2 . 81l$i6 of~ Cha~ew fotfh a dear and ~se .s.t~r of r.lle f8cu tni'ISiiluling the alleged llllfair l8bof praclic:.usJ 
C\J ~ 

During o~tound-2013, the abov&-named Employer discharged Its employee MWlilWtltJ in retaliation for. 
Union aiiJ~ther ec concerted activities. . 

41 - . 
a::4.! ~ ;:... 

Ouri~oun~ptiiJber 2012, the above-named Employer withdrew medical benefits from its employees without first 

barga~~edJ~ice Workers Union. the bargaining representative. 
:C: ow~ z:~ z 
~>- cz:-., 
wcje ...:f' ~ 
O:::u N :x:: 
Lt ;t: o ~ ct1f (if 18borQtDani%atiotJ, Qi'tltl ftJJJ rwn8. indudngloc:al .name and~) -- ·- .... -·- -- .... ·· 

I 
I 
I 
I 
i 
I 
I 
I 

--··-·- - fa . ·-·-- - -- .. . . .. -.. ·- . ·- - ·- - ---- ------ .. .. . . 
4a. Address (Sb'eelsnd llfJJrlbBr, dly. state, and ZIP code) •b. TeL No. MWfll@ -~ 

~~=---------------~ (b) (6), (b) (7)(C) 4C. Cell No. i 
4d. Fall No. 

4e. e-Mail 

S~-f ~ii .. ~;;;~f-;~~11al 0< iosemo~t~r orvan.;;~~ -~, ;.;n)c:h it ia '~ o~ ~ <;o~&t~t '"'it (to be~ iff wlten dratr;e. ~ folvd by a labor 
orpaniz8Jion} 

-I . 
I 

. - -· -----·-···--- ....... __ , __ . ...... ----·--·----·- --- - --·- ··· --- ---····· ... ----- -.. - . . .. ~ . ---·---·-· ..... . - I 

(b) (6), (b) (?)(C) (b) (6), (b) (7)(C) 

T$L No. 

-- -- s~-~-------.- .. . . .. . ... I 
___ l Fu'No_ ...... " · ..... . _______ 1 

Office, if any, Cell No. 

. 6. DECLAAATlON 
I dedafe 11\.ll l have (ead lt.e above dK¥ge and lhal the slalernentS are true 11) 1he oesr ot my k11011rledg8 aad belief. 

SAME 
Aad111&l .. 

WILLFUL FALSE STA 'rEIIIf.NTS ON THIS CHARGI: C~N BE PUNISHED BY FINE ANO IMPFISONMEHT (U.S. CODE, TinE. 1~, SECTION 1001) 

PRIVACY ACT $YATENENT 
Solicitalloo of the intormallon on this form is atJII10riz.ed by the Nalionar Labor R.elallons A<;t(NLRA), 29 U.S.C. § 161 at seq The principal use ot lhe info1mation is. to assist 
IOe National L:lllOr Relations Board (NlRB) in processing oofair latlor pradlc.e anct f'elated. prooeeding& or litigation. The rwline uses for the information are fully ser lol1f1 in 
the Federal RegiS1er, 71 Foa. Reg. 74942-43 (Dec. 13, 2006). The ~LRB d fllfther explaip 1118se uses UllOO request. Oisclosule <lf lhis information to the NlRB is 
' '"'~'"t~ ,· ••. ,..ucauot' feu • ....,"" • • IN'\''' tt\o In~~ ..;u ,..,,,eo iho N' OQ M ~noM ~ui'\I,A i4~ ,....~...,. 

g t / 813 39\Jd (b) (6), (b) (7)(C) 



IHTE~ET 
FORMNUUH01 

(2.()8) 

File an 

a. Name of Employer 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPL()YER 

· 100 NOT WRITE IN THIS SPACE 

I Case I Date Rlecl I . 
!29-CA-1065896/3/13 

TeL No. - ~~~- ~ 
No. 

~--~------------~--~~~~~~--,-~------------------------~f. F~No. 
e. Employer Rep18$41111alive 

L~NPt )-e...\o..~l 

~V....e.~~~ 

g. e-Mail 

subsections) of the 1\lationallabor Relations Ad. and these unfair labor 

practices are pret;lices affecting commerce within lhe meaning of the Act. or these unfair labor prac:tic:es are unfair practices affecting commerce 
within the meaning of 11\o Act and the Postal Reorganization Act. 

5. Full name of nslional or lntemationallabol' organiZation of which it is an affiliate or constituent unit (to be fillfJd in when ch81ge is ~ bye tsbor 
orgsnlzetion) 

6. DEClARATION Tel. No. 

I declare lhat I have read the above charge and that the statements are 1rue to the best of 

By 
(b) (6), (b) (7)(C) Office, If any, CeA No. 

Fax No. 

Address (b) (6), (b) (?)(C) s\~~· e-Mail 

(d'ste) ! 
WILL D IMPRJSC)NMENT (U.S. CODE, TITLE 18, SECTION 1001} ~· • I • • • •- ' ; • I ' - I ; • 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the Nalional Labor Relations Ad. (NlRA), 29 U.S. C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor l)laCiice and related proceedings or litigaltion. The routine uses for lhe information are fully set forth in 
the Federal Regis1er, 71 Fed. Reg. 7 4942-43 (Dec. 13, 2006). The NLRB will Mher explain these uses upon request Disclosure ollhis information to the NLRB is 
YOiuntary; however, failure to supply the information will cause lhe NLRB to decline to invoke its processes. 




